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1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

POLICY STATEMENT

CHARLES A. GAETANO CONSTRUCTION CORPORATION ABIDES BY THE REQUIRE­

MENTS OF EXECUTIVE ORDER #11246, AND ALL THE REVISIONS PERTAINING 

TO EXECUTIVE ORDER #11246.

WE HAVE ADOPTED AN AFFIRMATIVE ACTION PROGRAM FOR MINORITY HIRING 

AND DO NOT DISCRIMINATE IN EMPLOYMENT PRACTICES ON THE BASIS OF 

RACE, COLOR, RELIGION, SEX OR NATIONAL ORIGIN.

JULIE C. BOOTH
EMPLOYMENT OPPORTUNITY OFFICER

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611 

POLICY STATEMENT 

CHARLES A. GAETANO CONSTRUCTION CORPORATION ABIDES BY THE REQUIRE­

MENTS OF EXECUTIVE ORDER 4fall246, AND ALL THE REVISIONS PERTAINING 

TO EXECUTIVE ORDER 4Fll246. 

·•- WE HAVE ADOPTED AN AFFIRMATIVE ACTION PROGRAM FOR MINORITY HIRING 

AND DO NOT DISCRIMINATE IN EMPLOYMENT PRACTICES ON THE BASIS OF 

RACE, COLOR, RELIGION, SEX OR NATIONAL ORIGIN. 

JULIE C. BOOTH 
EQ EMPLOYMENT OPPORTUNITY OFFICER 



BACKGROUND;

RECRUITMENT:

HIRING:

CHARLES A. GAETANO CONSTRUCTION CORPORATION

AFFIRMATIVE ACTION PROGRAM

This Company is a member of the Mohawk Valley Builders 
Exchange, Inc., Utica, N.Y. (MVBE). While MVBE has no 
formal affirmative action program, and while there is no 
formal "Hometown Plan" in the Mohawk Valley, MVBE attempts 
to keep this Company (and all its members) abreast of 
Equal Opportunity and Affirmative Action requirements by 

virtue of newsletters and educational seminars which we 
actively participate in.

1. ) Charles A. Gaetano Construction Corporation has collective

bargaining agreements with various building trades unions 
in the Mohawk Valley. We therefore participate in 
various union apprenticeship programs that meet all 
affirmative action requirements established for this 
program by the New York State Department of Labor.

2. ) We have notified the various building trades unions

with which we have Collective Bargaining Agreements, 
through our bargaining agent, the Labor Relations Section 
of the Mohawk Valley Builders Exchange (LRS), of our 
commitment to Equal Opportunity Employment in Construction, 
and the affirmative action steps we must take when working 
on federal or federally assisted construction projects.

3. ) We will initially recruit for employment from the halls
of the building trades unions with which we have collec­
tive bargaining agreements. If the unions are unable 
to meet the affirmative action steps of this Company, 
then this Company will actively solicit for employment 
from the community at large. Steps taken here include: 
advertisement in local newspapers; the New York State 
Employment Service which has a very active minority 
recruitment program; notification to various minority 
community agencies; notification to various local 
women's groups; and notification to the Mohawk Valley 

Builders Exchange, Inc.

4. ) We evaluate each individual project for which employees

must be hired and advise each trade union of our project 
needs.

1.) We have established, as part of our personnel policy, a 

directive requiring that candidates evaluation be based 
upon certain objective requirements eliminating discri­
mination possibilities.
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2. ) We have instructed our Equal Opportunity Officer, who

is responsible for interviewing and hiring, to provide 
equal employment opportunities for qualified applicants 
from minority groups.

3. ) We maintain a file of the names and addresses of each

minority worker referred for hiring, what action was 
taken and the reason therefore.

EMPLOYMENT; 1.) We maintain a working environment free of harassment

for all employees, regardless of race, color, religion, 
sex, or national origin.

2. ) We provide on the job training to all employees, including

all minority employees, to assist them in developing 
their skills and provide them with the expertise required 
to assure them of continued employment with this Company, 
or to gain the qualifications to assure employment 
elsewhere should they so desire.

3. ) We continually evaluate all staff and retain their

evaluations to assist us in making promotional advance­

ments.

4.) We actively participate in the apprenticeship programs 

established and conducted by various building trades 
unions and the Labor Relations Section of the Mohawk 
Valley Builders Exchange, Inc., which operate with 
the approval of the New York State Department of Labor.

GENERAL: 1.) We continually notify our supervisory personnel of our
Equal Opportunity Policy, as well as all subcontractors 

and suppliers and prominately display our Equal 
Employment Opportunity posters at all jobsites.

2. ) We continually monitor all personnel activities, hiring

practices, evaluation practices, etc.* to insure that 
our EEO policy is effective and is being carried out.

3. ) We take affirmative action to utilize minority sub­

contractors and suppliers wherever possible and welcome 
bids from the same.

2
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2.) We have instructed our Equal Opportunity Officer, who 
is responsible for interviewing and hiring, to provide 
equal employment opportunities for qualified applicants 
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taken and the reason therefore,. 
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sex, or national origin. 
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all minority employees, to assist them in developing 
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to assure them of continued employment with this Company, 
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elsewhere should they so desire. 
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1.) We continually notify our supervisory personnel of our 
Equal Opportunity Policy, as well as all subcontractors 
and suppliers and prominately display our Equal 
Employment Opportunity posters at all jobsites. 
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4.) We fully understand that, by virtue of certain federal 
or federally assisted work afforded to us, we have an 
obligation to take affirmative action to employ not 
only minorities, but females, minority business enter­

prises, handicapped workers and disabled veterans and 
veterans of the Viet Nam era as well. Our Equal 
Employment Opportunity Policy and our Affirmative Action 
Program are geared to take positive steps to provide 
equal opportunity for these groups also.

-3-
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4.) We fully understand that, by virtue of certain federal 

or federally assisted work afforded to us, we have an 
obligation to take affirmative action to employ not 
only minorities, but females, minority business enter­
prises, handicapped workers and disabled veterans and 
veterans of the Viet Nam era as well. Our Equal 
Employment Opportunity Policy and our Affirmativ~ Action 
Program are geared to take positive steps to provide 
equal opportunity for these groups also. 

------- ·- --- . ···---- .. 

Eq Employment Opportunity Officer 

•·-
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1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

THIS FIRM HAS COLLECTIVE BARGAINING AGREEMENTS WITH THE FOLLOWING 
BUILDING TRADES UNIONS:

BRICKLAYERS, MASONS, & PLASTERERS LOCAL #19

UNITED BROTHERHOOD OF CARPENTERS & JOINERS OF AMERICA LOCAL 120

INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL, & ORNAMENTAL 
IRON WORKERS LOCAL #440

LABORERS INTERNATIONAL UNION OF NORTH AMERICA (AFL-CIO) LOCAL #35

INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL UNION #545

UNITED BROTHERHOOD OF CARPENTERS AND JOINERS OF AMERICA LOCAL 
UNION NO. 12

CEMENT MASONS LOCAL #519

LOCAL UNION NO. 40, LABORERS INTERNATIONAL UNION OF NORTH AMERICA

-
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PERCENTAGE GOALS FOR MINORITY 
AND

FEMALE UTILIZATION

1506 Whitesboro St. ■ Utica, N.Y. 13502 
Phone 315/733-4611

FEMALES Per the Federal Register of November 3, 1980, the
following goals and timetables for female utilization
on all federal and federally assisted contracts
and subcontracts, in excess of $10,000, are applicable:

Female Goal.................. 6.97,

MINORITIES Per the Federal Register of November 3, 1980,
minority hiring percentage goals were listed for 
standard metropolitan statistical areas (SMSA'S) 
within New York State. The Utica-Rome SMSA 
(Oneida and Herkimer Counties) is listed at...2.17,.

If we receive a construction contract in an 
area which has an approved Hometown Plan we will 
comply with the goals in that area.

The goals established are per trade.

We will make an all-out effort to see that our 
subcontractors comply with the required goals.

• 

• 
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Per the Federal Register of November 3, 1980, the 
following goals and timetables for female utilization 
on all federal and federally assisted contracts 
and subcontracts, in excess of $10,000, are applicable: 
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Per the Federal Register of November 3, 1980, 
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standard metropolitan s ta tis tic al areas (SMSA'S) 
within New York State. The Utica-Rome SMSA 
(Oneida and Herkimer Counties) is Us ted at ••• 2 .1 % • 

If we receive a construction contract in an 
area which has an approved Hometown Plan we will 
comply with the goals in that area. 

The goals established are per trade. 

We will make an all-out effort to see that our 
subcontractors comply with the required goals. 



M
E
M

O
S

'

*



(SAMPLE LETTER) COULD BE SENT TO ANY RECRUITMENT AGENCIES,
MINORITY COMMUNITY AGENCIES, WOMEN’S GROUPS, ETC.

Date:

To:

Re:

So that we may keep our files current, would you please send 

us your list of qualified construction workers.

Would you also indicate the trade for which each individual 

is qualified.

Very truly yours,

(SAMPLE LETTER) COULD BE SENT TO ANY RECRUITMENT AGENCIES, 
MINORITY COMMUNITY AGENCIES, WOMEN'S GROUPS, ETC. 

Date: 

To: 

Re: 

So that we may keep our files current, would you please send 

us your list of qualified construction workers. 

Would you also indicate .the trade for which each individual 

is qual if.ied. 

Very truly yours, 



1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

MEMO TO ALL SUPERINTENDENTS

Please make sure you request minority workers when calling 

union halls for help and log the request into your diary 

each time.

We must maintain a written record in our files.

^ <uJLej2- C1-
( Julie C. Booth

Equal Employment Opportunity Officer

e· 

-

1506 Whitesboro St. · Utica, N.Y. 13502 
Phone 315/733-4611 

MEMO TO ALL SUPERINTENDENTS 

Please make sure you request minority workers when calling 

union halls for help and log the request into your diary 

each time. 

We must maintain a written record in our files. 

Q,,D.~ c.~ 
~c. Booth 

Equal Employment Opportunity Officer 



November 1, 1979

TO: ALL SUPERVISORY PERSONNEL

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

FROM: Julie C. Booth
Equal Employment Opportunity Officer

RE: Equal Employment Opportunity

GENTLEMEN:

As part of our ongoing program to provide Equal Employment Opportunity 
to all individuals, regardless of race, color, religion, sex or 
national origin, we hereby provide you with an updated copy of our 
Company's Affirmative Action Program.

Official Company Policy dictates that this Company does not and will 
not discriminate in recruitment, hiring, promotion or firing. This 
policy must be reflected in the personnel practices of this company.

Please undertake an immediate review of all company activities and 
facilities and advise me immediately of any discriminatory or 
segregated practices.

Julie C. Booth
Equal Employment Opportunity Officer

-
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TO: ALL SUPERVISORY PERSONNEL 

FROM: Julie C. Booth 

1506 Whitesboro St. • Utica, N.Y. 13502 
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Equal Employment Opportunity Officer 

RE: Equal Employment Opportunity 

GENTLEMEN: 

As part of our ongoing program to provide Equal Employment Opportunity 
to all individuals, regardless of race, color, religion, sex or 
national origin, we hereby provide you with an updated copy of our 
Company's Affirmative Action Program. 

Official Company Policy dictates that this Company does not and will 
not discriminate in recruitment, hiring, promotion or firing. This 
policy must be reflected in the personnel practices of this company. 

Please undertake an immediate review of all company activities and 
facU.ities and advise me immediately of any discriminatory or 
segregated practices. 

Julie C. Booth 
Equal Employment Opportunity Officer 
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November 1, 1979

TO:

RE: EQUAL EMPLOYMENT OPPORTUNITY

Gentlemen:

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

This Company has developed an Equal Employment Opportunity Policy 

and an Affirmative Action Program in an attempt to comply with 

various rules and regulations pertaining to equal employment 

opportunity in construction, regardless of an individuals race, 

color, religion, sex or national origin.

We know you are familiar with these various rules, regulations and 

orders, and we seek your cooperation and assistance in working with 

us in our affirmative action efforts when required.

Very truly yours,

CHARLES A. GAETANO CONSTRUCTION CORPORATION

Julie C. Booth
Equal Employment Opportunity Officer

November 1, 1979 

TO: 

RE: EQUAL EMPLOYMENT OPPORTUNITY 

Gentlemen: 

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611 

This Company has developed an Equal Employment Opportunity Policy 
and an Affirmative Action Program in an attempt to comply with 
various rules and regulations pertaining to equal employment 
opportunity in construction, regardless of an individuals race, 
color, religion, sex or national origin. 

We know you are familiar with these various rule~, regulations and 
orders, and we seek your cooperation and assistance in working with 
us in our affirmative action efforts when required. 

Very truly yours, 

CHARLES A. GAETANO CONSTRUCTION CORPORATION 

Julie C. Booth 
Equal Employment Opportunity Officer 



November I, 1979

TO: T'A L?*J S
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1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

RE: EQUAL EMPLOYMENT OPPORTUNITY /??/*?/44= O /*/&/??

I

Gentlemen:

This Company has developed an Equal Employment Opportunity Policy 

and an Affirmative Action Program in an attempt to comply with 

various rules and regulations pertaining to equal employment 

opportunity in construction, regardless of an individuals race, 

color, religion, sex or national origin.

We know you are familiar with these various rules, regulations and 

orders, and we seek your cooperation and assistance in working with 

us in our affirmative action efforts when required.

Very truly yours,

CHARLES A. GAETANO CONSTRUCTION CORPORATION

Julie C. Booth
Equal Employment Opportunity Officer

-

-
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RE: EQUAL EMPLOYMENT OPPORTUNITY /1'll'ttLG" o it/tp./'Jf 

Gentlemen: 

This Company has developed an Equal Employment Opportunity Policy 
and an Affirmative Action Program in an attempt to comply with 
various rules and regulations pertaining to equal employment 
opportunity in construction, regardless of an individuals ·race, 
color, religion, sex or national origin. 

We know you are familiar with these various rule~, regulations and 
orders,·and we seek your cooperation and assistance in working with 
us in our affirmative action efforts when required. 

Very truly yours, 

CHARLES A. GAETANO CONSTRUCTION CORPORATION 

Julie C. Booth 
Equal Employment Opportunity Officer 



November 1, 1979

TO:

RE: EQUAL EMPLOYMENT OPPORTUNITY

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

i

Gentlemen:

This Company has developed an Equal Employment Opportunity Policy 

and an Affirmative Action Program in an attempt to comply with 

various rules and regulations pertaining to equal employment 

opportunity in construction, regardless of an individuals race, 

color, religion, sex or national origin.

We know you are familiar with these various rules, regulations and 

orders, and we seek your cooperation and assistance in working with 

us in our affirmative action efforts when required.

Very truly yours,

CHARLES A. GAETANO CONSTRUCTION CORPORATION

Julie C. Booth
Equal Employment Opportunity Officer
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1506 Whitesboro St. · Utica, N.Y. 13502 
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This Company has developed an Equal Employment Opportunity Policy 
and an Affirmative Action Program in an attempt to comply with 
various rules and regulations pertaining to equal employment 
opportunity in construction, regardless of an individuals race, 
color, religion, sex or national origin. 

We know you are familiar with these various rule~, regulations and 
orders, and we seek your cooperation and assistance in working with 
us in our affirmative action efforts when required. 

Very truly yours, 

CHARLES A. GAETANO CONSTRUCTION CORPORATION 

Julie C. Booth 
Equal Employment Opportunity Officer 



(Suggested Format)

NOTICE TO LABOR UNIONS OR OTHER ORGANIZATIONS OF WORKERS

TO:.
(Name of union or organization of workers)

The undersigned currently holds contract (s) numbered _

 with FEDERAL HOUSING ADMINISTRATION of the 
(name of agency)

U. S. Government or (a) subcontract(s) with a prime contractor of 

the U. S. Government.

You are advised that under the provisions of the above contract(s) 
or subcontract(s) and in accordance with the President's Executive 

Order 11246 Section 202 dated September 24, 1965, the undersigned 
is obliged not to discriminate against any employee or applicant 
for employment because of race, color, creed, or national origin. 
This obligation not to discriminate in employment includes, but is 
not limited to, the following:

HIRING, PLACEMENT, UPGRADING, TRANSFER, OR DEMOTION

RECRUITMENT, ADVERTISING, OR SOLICITATION FOR EMPLOYMENT

TRAINING DURING EMPLOYMENT

RATES OF PAY OR OTHER FORMS OF COMPENSATION

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP

LAYOFF OR TERMINATION

This notice is furnished you pursuant to the provision of the above 
contract(s) or subcontract(s) and Executive Order 11246.

(Contractor or Subcontractor)

(Date)

Copies of this Notice will be posted by the undersigned in conspicu­
ous places available to employees or applicants for employment.

P-589
4/76
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(Suggested Format) 

NOTICE TO LABOR UNIONS OR OTHER OTI.GAJ.'\JIZATIONS OF HOI'lKERS 

TO: 
{Name of union or organization of ·workers) 

The undersigned currently holds contract (s) numbered ____ _ 

uith FEDERAL HOUSING ADUINISTHATION of the -------- (name of agency) 
U.S. Government or (a) subcontract(s) with a prime contractor of 

the U. s. Government. 

You are advised that under the provisions of the above contract(s). 
or subcontract(s) ·and in accordance with the President's Executive 
Order 11246 Section 202 dated September 24, 1965, the undersigned 
is obliged not to discriminate against any employee or applicant 
for employment because of race, color, creed, or national origin. 
This obligation not to discriminate in employment includes, but is 
not limited to, the following: 

HIRING, PLACEMENT, UPGRADING, TRANSFER, orr DEMOTION 

P..ECRUITMENT, ADVEP,TISING, orr SOLICITATION FOR EI1PLOYHENT 

tn.AINIHG DUlllNG EUPLOYMEl'lT 

RATES OF PAY OR OTI:!En. FORMS OF COliPEBSATION 
I 

SELECTION FOR TRAIIHNG INCLUDING APPRENTICESHIP 

LAYOFF OR TERMINATION 

This notice is furnished you pursuant to the prov1s1c,n of the above 
contract(s) or subcontract(s) and Executive Order 11246. 

· (Contrac.tor or Subcontractor) 

(Date) 

Copies of this Notice will be posted by the undersiBTied in conspicu­
ous places available to employees or applicants for employment. 

P-589 
4/76 
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1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

Re: Equal Employment Opportunity

Gentlemen:

The Charles A. Gaetano Construction Corporation is committed to 
non-discrimination in employment. Any person who applies for a 
job with this Company will not be discriminated against because 
of race, creed, color, sex or national origin.

All qualified applicants are welcome to apply for jobs with this 
Company. Our required contract provisions, in part, stipulate 
that we shall be required to include the provisions of non-discri­
mination in employment in every subcontract and to assume the 
responsibility for enforcing such provisions.

We take this means to inform you, that while these provisions are 
a part of the subcontract, we will accept our responsibility in 
this matter to the full extent of the law.

We earnestly solicit your cooperation in this matter.

Very truly yours,

CHARLES A. GAETANO CONSTRUCTION CORPORATION

Julie C. Booth
Equal Employment Opportunity Officer

-· 

-

Re: Equal Employment Opportunity 

Gentlemen: 

1506 Whitesboro St. • Utica, N.Y. 13502 
Phon~ 315/733-4611 

The Charles A. Gaetano Construction Corporation is committed to 
non-discrimination in employment. Any person who applies for a 
job with this Company will not be discriminated against because 
of race, creed, color, sex or national origin. 

All qualified applicants are welcome to apply for jobs with this 
Company. Our required contract provisions, in part, stipulate 
that we shall be required to include the provisions of non-discri­
mination in employment in every subcontract and to assume the 
responsibility for enforcing such provisions. 

We take this means to inform you, that while these provisions are 
a part of the subcontract, we will accept our responsibility in 
this matter to the full extent of the law. 

We earnestly solicit your cooperation in this matter. 

Very truly yours, 

CHARLES A. GAETANO CONSTRUCTION CORPORATION 

Julie C. Booth 
Equal Employment Opportunity Officer 



1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

Re:

Gentlemen:

I call to your attention the fact that you do not have any 
minority employees on the above project, and are not complying 
with Executive Order #11246.

If you have made any attempts to hire minority workers, please 
send me all correspondence indicating your efforts. If you 
have made no efforts, I most strongly advise you that you are 
in violation of contract and we expect you to correct this 
situation.

It is imperative that I receive a reply to this letter as soon 
as possible.

Very truly yours,

CHARLES A. GAETANO CONSTRUCTION CORPORATION

Julie 0. Booth
Equal Employment Opportunity Officer

-

-

Re: 

Gentlemen: 

1506 Whitesboro St. • U~ica, N.Y. 13502 
Phone 315/733-4611 

I call to your attention the fact that you do not have any 
minority employees on the above project, and are not complying 
with Executive Order 4/11246. 

If you have made any attempts to hire minority workers, please 
send me all correspondence indicating your efforts. If you 
have made no efforts, I most strongly advise you that you are 
in violation of contract and we expect you to correct this 
situation. 

It is imperative that I receive a reply to this letter as soon 
as possible. 

Very truly yours, 

CHARLES A. GAETANO CONSTRUCTION CORPORATION 

Julie C. Booth 
Equal Employment Opportunity Officer 



August 24, 1978

TO: All Sub-Contractors

RE: Onondaga Providence Apts.
Syracuse, NY 
HUD #012-EH001-WAH-L8

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

Gentlemen

In order to comply with the Community Development Advisory Committee 
dealing with Equal Employment Opportunity and Affirmative Action of 
the City of Syracuse, we are requesting that you complete the lower 
portion of this letter and RETURN TQ THIS OFFICE AS SOON AS POSSIBLE. 
We must file this report by the end of next week, so your immediate 
attention to this matter will be greatly appreciated.

What is required is the total number of employees you anticipate 
working on the project; and of that total, how many will be 
minority.

NAME OF SUBCONTRACTOR

SUBCONTRACT FOR

TOTAL NUMBER OF EMPLOYEES EXPECTED TO BE ON JOB

INCLUDED IN ABOVE TOTAL THERE WILL BE.MINORITY EMPLOYEES

Thank you very much.

Very truly yours,

CHARLES A. GAETANO CONSTRUCTION CORPORATION

Julie C. Booth

August 24, 1978 

TO: All Sub-Contractors 

RE: Onondaga Providence Apts. 
Syracuse, NY 
HUD #012-EH001-WAH-L8 

· Gentlemen: 

~· - ·~ Charles A. 
: · · ; Gaetano 
· J ConstruGtlon 

.; Corporation 
.· -.- •· ; ·,. 

1506 Whitesboro St. Utica, N.Y. 13502 
Phone 315/733-4611 

In order to comply with the Community Development Advisory Committee 
dealing with Equal Employment Opportunity and Affirmative Action of 
the City of Syracuse, we are requesting that you complete the lower 
portion of this letter and RETURN TO THIS OFFICE AS SOON AS POSSIBLE. 
We must file this report by the end of next week, so your immediate 
attention to this matter will be greatly appreciated. 

What is required is the total number of employees you anticipate 
working on the project; and of that total, how many will be 
minority. 

NAME OF SUBCONTRACTOR --------------------
SUBCONTRACT FOR --------------,----------
TOTAL NUMBER OF EMPLOYEES EXPECTED TO BE ON JOB --------
INCLUDED IN ABOVE TOTAL THERE WILL BE MINORITY EMPLOYEES -------

----·-·----------------- ------ ------ ------------·-·- ----·- -- ------------ - ---

Thank you very much. 

Very truly yours, 

CHARLES A.: GAETANO CONSTRUCTION CORPORATION 

Julie C. Booth 
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August 3, 1978 '

To: All Subcontractors

Re: Onondaga Providence Apartments
Syracuse, New York

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

Labor Unions or Other

for

Enclosed herewith find Forms P-589 - Notice to 

Organizations of Workers.

Would you kindly complete the top line TO: 

by filling in any labor unions with which your firm is affiliated 

the above project.

Type in your Firm name and address at bottom, date, and return to this 

office. We must submit this form to all labor unions involved in this 

project.

Thank you very much for your kind attention to this matter.

Very truly yours,

CHARLES A. GAETANO CONSTRUCTION CORPORATION

Julie C. Booth

-
August 3, 1978 

To: All Subcontractors 

Re: Onondaga Providence Apartments 
Syracuse, New York 

§harles A. 
aetano 
onstruction 

Corporation 

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611 

Enclosed herewith find Forms P-589 ~ Notice to Labor Unions· or Other 

Organizations of Workers. 

Woul~ you kindly complete the top line TO: _____________ _ 

by filling in any labor unions with which your firm is affiliated ·for 

the above project. 

Type in your Firm name and address at bottom, date, and return to this 

office. We must submit this form to all labor unions involved in this 

project. 

Thank you very much for your kind attention to this matter. 

Very truly yours, 

CHARLES A. GAETANO CONSTRUCTION CORPORATION 

~{}.~ 
Julie C. Booth 



(Suggested Format)

NOTICE TO LABOR UNIONS OR OTHER ORGANIZATIONS OF WORKERS

TO:____________
(Name of union or organization of workers)

The undersigned currently holds contract (s) numbered 

 with FEDERAL HOUSING ADMINISTRATION of the 
(name of agency)

U. S. Government or (a) subcontract(s) with a prime contractor of 

the U. S. Government.

You are advised that under the provisions of the above contract(s) 
or subcontract(s) and in accordance with the President's Executive 
Order 11246 Section 202 dated September 24, 1965, the undersigned 
is obliged not to discriminate against any employee or applicant 
for employment because of race, color, creed, or national origin. 
This obligation not to discriminate in employment includes, but is 

not limited to, the following:

HIRING, PLACEMENT, UPGRADING, TRANSFER, OR DEMOTION

RECRUITMENT, ADVERTISING, OR SOLICITATION FOR EMPLOYMENT

TRAINING DURING EMPLOYMENT

RATES OF PAY OR OTHER FORMS OF COMPENSATION

SELECTION FOR TRAINING INCLUDING APPRENTICESHIP

LAYOFF OR TERMINATION

This notice is furnished you pursuant to the provision of the above 
contract(s) or subcontract(s) and Executive Order 11246.

(Contractor or Subcontractor)

(Date)

Copies of this Notice will be posted by the undersigned in conspicu­
ous places available to employees or applicants for employment.

P-589
4/76

• 

• 

(Suggested Format) 

NOTICE TO LABOR UNIONS OR OTHER OTIGANIZATIONS OF HOPJIBRS 

TO: 
--(Name of union or organization of workers) 

The undersigned currently holds contract (s) numbered ____ _ 

t·ri. th FEDERAL HOUSING AD!ITNISTI'.ATION of the -------- (name of agency) 
U.S. Government or (a) subcontract(s) with a prime contractor of 

the U.S. Government. 

You are advised that under the provisions of the above contract(s). 
or subcontract(s) and in accordance with the President's Executive 
Order 11246 Section 202 dated September 24, 1965, the undersigned 
is obliged not to discriminate against any employee or applicant 
for employment because of race, color, creed, or national origin. 
This obligation not to discriminate in employment includes, but is 
not limited to, the follm-1ing: 

HIRING, PLACENENT, UPGRADING, TRANSFER, OI:. DEMOTION 

r..ECRUITNENT, ADVEr..TISING, OR SOLICITATION FOR EilPLOYllENT 

TI.AINIHG DURING EHPLOYNENT 

RATES OF PAY on OTI-!En. FORMS OF COHPEiJSATION 

SELECTION FOR TRAIHING INCLUDING APPRENTICESHIP 

LAYOFF OR TEP~1Il\lATION 

This notice is furnished you pursuant to the prov1sic,n of the above 
contract(s) or subcontract(s) and Executive Order 11246. 

· (Contractor or Subcontractor) 

(Date) 

Copies of this Notice will be posted by the undersigned in conspicu­
ous places available to employees or applicants for employment • 

P-539 
4/76 



June 20, 1978

TO: ALL SUBCONTRACTORS

RE: ONONDAGA PROVIDENCE APARTMENTS
Syracuse, New York 
PROJECT #013-EH001-WAH-L8 1506 Whitesboro St. • Utica, N.Y. 13502 

Phone 315/733-4611
We are enclosing herewith the following data for your use 
and/or review on the above project.

1. A sample copy of Payroll Affidavit, Form WH-347, and Instructions 
for Submission of same. These Affidavits are due at this office 
within 7 days following completion of your pay period. They apply 
to all Subcontractors, and sub-subcontractors that you may use to 
perform your work. After your first submission, you must continue 
to submit reports for each pay period (even if you did not work at
the project, complete Heading and under (1) type in NO WORK PERFORMED), 
until your last Payroll Affidavit and that must be marked "FINAL".

This Payroll form may be reproduced or ordered from: Superintendent
of Documents, U.S. Government Printing Office, Washington, D.C.
20402 for $3.95/pad of 100.

2. Also enclosed please find copy of Prevailing Wage Rate Schedule, 

which must be adhered to.

3. Enclosed you will find (2) pages referring to employing apprentices. 
Please note that all Apprentices MUST BE REGISTERED with the LABOR 
DEPARTMENT; and MUST SHOW EVIDENCE OF REGISTRATION when submitting 
his Payroll Affidavits.

4. Please remind all Foreman from your company that they are to 
report to Earl Polisse, Superintendent, the end of each week 
regarding the number of employees from your firm that worked 
at the project, their trade classification, and the number of 
minority employees,and their hours worked. We must submit to 
HUD each month a report showing total hours worked by all 
subcontractors and/or sub-subcontractors and the percentage
of minority, if any. Mr. Polisse must keep this log, and your 
cooperation would be greatly appreciated.

If you have any questions, please call.

Very truly yours,

CHARLES A. GAETANO CONSTRUCTION CORPORATION

Julie C. Booth

-

June 20, 1978 

TO: ALL SUBCONTRACTORS 

RE: ONONDAGA PROVIDENCE APARTMENTS 
Syracuse, New York 
PROJECT 4J-013-EH001-WAH-L8 1506 Whitesboro St. • Utica, N.Y. 13502 

Phone 315/733-4611 
We are enclosing herewith the following data for your use 
and/or review on the above project. 

1. A sample copy of Payroll Affidavit, Form WH-347, and Instructions 
for Submission of same. These Affidavits are due at this office 

_within 7days following completion of your pay period. They apply 
to all Subcon~ractors, and sub-subcontractors that you may use to 
perform your work. After your first submission, you must continue 
to submit reports for each pay period (even if you did not work at 
the project, complete Heading and under (1~ type in NO WORK PERFORMED), 
until your last Payroll Affidavit and that must be marked "FINAL". 

This Payroll form may be reproduced or ordered from: Superintendent 
of Documents, U.S. Government Printing Office, Washington, D.c. 
20402 for $3.95/pad of 100. 

2. Also enclosed please find copy of Prevailing Wage Rate Schedule, 
which must be adhered to. 

3. Enclosed you will find (2) pages referring to employing apprentices. 
Please note that all Apprentices MUST BE REGISTERED w:lth the LABOR 
DEPARTMENT; and MUST SHOW EVIDENCE OF REGISTRATION when submitting 
his Payroll Affidavits. 

4. Please remind all Foreman from your comp~y that they are to 
report to Earl Polisse, Superintendent, the end of each week 
regarding the number of employees from your firm that worked 
at the project, their trade classification, and the number of 
minority employees,and their hours worked. We must submit to 
HUD each month a report showing total hours worked by all 
subcontractors and/or sub-subcontractors and the percentage 
of minority, if any. Mr. Polisse must keep this log, and your 
cooperation would be greatly appreciated. 

If you have any questions, please call. 

Very truly yours, 

CHARLES A. GAETANO CONSTRUCTION CORPORATION 

Julie c. Booth 
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INSTRUCTIONS TO BIDDERS CONTINUED

-7-

16. Labor Provisions Applicable:

16.1 Pursuant to requirements of the Agreement by and between the 
Owner and the Construction Manager certain labor provisions shall 
be fully applicable to the entire work and are contained in the 
Supplementary Conditions of the Contract for Construction. They 
are excerpted here to inform every bidder of their strict appli­
cability. Submittal of a bid for any part of the work shall 
require, and be construed as, an express certification of each 
requirement for which such certification is or shall be required.

16.2 All contractors (subcontractors) governed by Executive Order 11246 
shall be required to submit a "Monthly Manpower Utilization 
Report", CC-257 (attached sample - Appendix #1).

All bidders shall include with their bid, or shall file within two 
days thereafter, a properly completed and executed "Certification 
of Bidder Regarding Equal Employment Opportunity", (HUD Form 
4238-CD-l, sample attached, or facimile - Appendix #2).

All contractors (subcontractors) shall submit weekly a copy of 

all payrolls to the Construction Manager, for his submittal to 
the Owner, as provided in paragraph 16.9.2, below. Department 
of Labor Form WH-347 is a sample, Appendix #3.

16.3 Wherever, in the following excerpt of labor provisions, the word 
"Contractor" is used, the requirement shall be deemed to apply 

to each party to a subcontract with Lakewood.

Wherever the word "subcontractor" is used, the reference shall 

be deemed to apply to sub-subcontractors, that is, any firm to 
whom a portion of work has been sub-let from a party to sub­
contract with Lakewood.

Wherever the phrase "prime contractor" is used, the reference 

shall be deemed to apply to Lakewood, who as Construction Manager, 
shall be in direct (prime) contract with the Owner.

\

-
INSTRUCTIONS TO BIDDERS CONTINUED 

-7-

16. Labor Provisions _Applicable: 

16.l Pursuant to requirements of the Agreement by and between the 
Owner and the Construction Manager certain labor provisions shall 
be fully applicable to the entire work and are contained in the 
Supplementary Conditions of the Contract for Construction. They 
are excerpted here to inform e:very bidder of their strict appli-
cability. Submittal of a bid for any part of the work shall 
require, and be construed as, an express certification of each 
requirement for which such certification is or shall be required. 

16.2 All contractors (subcontractors) governed by Executive Order 11246 
shall be required to submit a "Monthly Manpower Utilization 
Report", CC-257 (attached sample - Appendix 4tl). 

All bidders shall include with their bid, or shall 
days thereafter, a properly completed and executed 
of Bidder Regarding Equal Employment Opportunity", 
4238-CD-l, sample attached, or facimile - Appendix 

file within two 
"Certification 

(HUD Form 
fn). 

All contractors (subcontractors) shall submit weekly ·a copy of 
all payrolls to the Construction Manager, for his submittal to 
the Owner, as provided in paragraph 16.9.2, below. Department 
of Labor Form WH-347 is a sample, Appendix 4,3. 

16.3 Wherever, in the following excerpt of labor provisions, the word 
"Contractor" is used, the requirement shall be deemed to apply 
to each party to a subcontract with Lakewood. 

Wherever the word "subcontractor" is used, the reference shall 
be deemed to apply to sub-subcontractors, that is, any firm to 
whom a portion of work has been sub-let from a party to sub­
contract with Lakewood. 

Wherever the phrase "prime contractori• is used, the reference 
shall be deemed to appiy to Lakewood, who as Construction Manager, 
shall be in direct (prime) contract with the Owner. 



DISCIPLINARY WARNING NOTICE

CHARLES A. GAETANO CONSTRUCTION CORPORATION 
1506 Whitesboro St., Utica, NY 13502

"REASON FOR NOTICE:

ACTION TAKEN ON THIS NOTICE:

□ First Warning—Verbal

□ Second Warning — Written

□ Suspension for !— days

□ Other (specify)----------------

NEXT STEP:

□ Second Warning — Written

□ Suspension for-------- days

□ Other (specify)----------------

-o
O
co
H
o
z

r“
m

SUPERVISOR COMMENTS:

EMPLOYEE COMMENTS:

ined
Supervisor

Signed____________________
Employee

IAMV/78/N0.5

□
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______
________________________ 
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D!SCIPLIMARY VJ ARNING NOTICE 

CHARLES A. GAETANO CONSTRUCTION CORPORATION 
1506 Whitesboro St., Utica, NY 13502, 

-REASON FOR NOTICE: · 

ACTION TAKEN ON THIS NOTICE: 

0 FirstWaming-Verbal 

• Secend Warning - Written 

• Suspension for __ days 

• Other (specify} _________________ _ 

NEXT STEP: 

• Second Warning - Written 

• • Suspension for __ days 

• Other (specify) _________________ _ 

SUPERVISOR COMMENTS: 

EMPLOYEE COMMENTS: 

ened --------------.J.Jigned --------------
Supervisor Employee 

IAMV/78/No.5 
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U.S. Dept, of Labor 
Employment Standards Administration 
U.S. Federal Bldg., Rm. No. 1447 
100 South Clinton St.
Syracuse, NY 13260

October 1, 1980

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

Attn: Garland Sweeney
Area Director

Dear Mr. Sweeney:

With reference to your letter of September 29, 1980, regarding 
Form CC-257, I am enclosing herewith copy of our September 5, 1979 
FINAL report showing project complete.

Since that time, we have not had any Federally assisted construction 

contracts.

On September 15, 1980, we just started another project, Federally 
assisted, Clinton Manor Apartments, Franklin Ave., Town of Kirkland, 
Clinton, NY.

I have just received the first Payroll Affidavits, and will be 
completing Form CC-257 within a day or two, and will forward to 

you.

Regarding your last paragraph, we do not have any previous forms 
to send in for the past twelve months, as no work was performed.

If you have any questions, please feel free to contact me.

Very truly yours,

CHARLES A. GAETANO CONSTRUCTION CORPORATION

Julie C. Booth
Equal Employment Opportunity Officer

Enc.

-
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October 1, 1980 

U.S. Dept. of Labor 
Employment Standards Administration 
U.S. Federal Bldg., Rm. No. 1447 
100 South Clinton St. 
Syracuse, NY 13260 

Attn: Garland Sweeney 
Area Director 

Dear Mr. Sweeney: 

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611 

With reference to your letter of September 29, 1980, regarding 
. Form CC-257., I am enclosing herewith copy of our September 5, 1979 

FINAL report showing project complete. 

Since that time, we have not had any Federally assisted construction 
. contracts. 

On September 15, 1980, we just .started another project, Federally 
assisted, Clinton Manor Apartments, Franklin Ave., Town of Kirkland, 
Clinton, NY. 

I have just received the first Payroll Affidavits, and will be 
completing Form CC-257 within a day ·or two, and will forward to 
you. 

Regarding your last paragraph, we do not have any previous forms 
to send in for the past twelve months, as no work was performed. 

If you have any questions, please feel free to contact me. 

Very. truly yours, 

CHARLES A. GAETANO CONSTRUCTION GORPORATION 

Julie C. Booth 
Equal Employment Opportunity Officer 

Enc • 
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U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

Office of Federal Contract Compliance Programs

0. S. Federal Building, Room No. 1447
100 South Clinton Street 

Syracuse, NY 13260

September 29, 1980

Charles A. Gaetano Construction Corporation 
1506 Whitesboro Street 
Utica, New York

Dear Mr. Gaetano:

Records in this Office revealed that you have failed to submit, on a 
monthly basis, Form CC-257, Monthly Employment Utilization Report 
for your work performed on all Federal or Federally assisted funded 
Construction contracts, in excess of $10,000. Failure to submit Form 
257 on a monthly basis is a violation of Title 41 Code of Federal 
Regulations 60-4.3(a)14.

It is requested that you submit copies-of Form 257 for the past 
twelve months. Request these copies be forwarded to this office 
to arrive by October 15, 1980.

Area Director

Enclosures:
Executive Order 12086 
Letter of Instruction 
Forms 257

-

-

0 .S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

Office of Federal Contract Compliance Programs 

U.·S. Federal Building, Room No. 1447 
100 South Clinton Street 

Syracuse,NY 13260 

September· 29, 1980 

Charle .. s A. Gaetano Construction Corporation 
1506 Whitesboro Street 
Uticc!--, New York 

Dear ~. Gaet~o: 

Records in this office revealed that you have failed to submit,on a 
monthly basis, Form CC-257, Monthly Employment Utilization Report 

· for your work performed on all Federal or Federally assisted funded 
.coI1struotion contracts in excess of $10;000~ Failure to submit Form 
257 on a -monthly basis .is a violation of Title 41 Code of Federal 
Regulations 60-4.3{a)14. 

It is requested that you submit c:opies,of Form 257 for the past 
twe:J_ve months. Request these copies be :t:orw~:tded to this office 
to arrive by October 15, 1980. 

Siri.cerely, 

~~-_,.,,---­

/ GARLAND SWEENEY 
Area Dire<;::to:t 

Enclosures: 
Executive Order 12086 
Letter of Ins_tl.i:uct ion 
Forms 257 



U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 
Office of Federal Contract Compliance Programs

U.S. Courthouse and Federal Building 
100 South Clinton Street, Room 1447 

Syracuse, New York 13260

Attention: President 

Dear Sir/Madam:

As you may be aware, the Office of Federal Contract Compliance Programs 
(OFCCP) has a new Monthly Employment Utilization Report Form (CC-257, 
revised 9/78) which all contractors and sub-contractors must use for 
submittal of their monthly reports. The completed reports should be 
sent to this office at the above address. For your convenience a blank 
CC-257 form is attached which you may duplicate. You may also contact 
our office for a supply of forms.

Each contractor or sub-contractor with a Federal contract of $10,000 
or more is required to file a CC-257, beginning with the effective 
date of the contract, reflecting the contractor's aggregate workforce 
in each construction trade, in each covered area. Failure to submit 
valid form CC-257's by the 5th work day of each month may result in 
enforcement action which could lead to cancellation, termination, or 
suspension of Federal contracts. Reports must contain the total em­
ployment utilization of the previous month broken down by construction 
trade, race, and sex. The report must be an aggregate compilation 
of hours worked on both Federal and Federally assisted projects.
Monthly reports are required until the completion of all Federal contracts. 
Please be aware of the affirmative action obligations contained in the 
enclosed regulations, all of which apply to Federal construction 
contractors and sub-contractors.

This report must:

1. Be submitted by the 5th day of each month.

2. Include the contractor's or sub-contractor's name, I.D. number, 
address, and telephone number.

3. Submit one aggregate report for each SMSA located within the 
Syracuse Area Office's area of responsibility as follows:

a. Binghamton
Broome County 
Tioga County

b. Elmira
Chemung County

. 
"·" ·:o, t. · .••••. 

~, 
U.S. DEPARTMENT OF LABOR 

EMPLOYMENT STANDARDS ADMINISTRATION 
Office of Federal Contract Compliance Programs 

U.S. Courthouse and Federal Building 
100 South Clinton Street, Room 1447 

Syracuse, New York· 13260 

Attention: President 

Dear Sir/Madam: 

As you may be aware, the Office of Federal Contract Complianc~ Programs 
(OFCCP) has a new Monthly Employment Utilization Report Form (CC-257, 
revised 9/78) which all contractors and s~b-contractors must use for 
submittal of their monthly reports. The completed reports should be 
sent to this office at the above address. For your convenience a blank 
CC-257 form is attached which you may duplicate. You may also contact 
our office for a supply of forms. 

Each contractor or sub-contractor with a Federal contract of $10,000 
or more is required to file a CC-257, beginning with the effective 
date of the contract, reflecting the contractor's aggregate·workforce 
in each construction trade, in each covered area. Failure to submit 
valid form CC-257's by the 5th work day of ~ach month may result in 
enforcement action which could lead to cancellation, termination, or 
suspension of.Federal contracts. Reports mqst contain the total em­
ployment utilization of the previous month broken down by construction 
trade, race, and sex. The report must be an· aggregate compilation 
of hours worked on both Federal and Federally assisted projects. 
Monthly reports are required until the completion of all Federal contracts. 
Please be aware of the affirmative action obligations contained in the· 
enclosed regulations, all of which apply to Feqeral construction 
contractors and sub-contractors. 

This report must: 

1. Be submitted by the 5th day of each month. 

2. Include the contractor's or sub-contractor's name, I.D. number, 
address, and telephone number. 

3. Submit one aggregate report for each SMSA located within the 
Syracuse Area Office's area of responsibility as follows: 

a. Binghamton 
Broome County 
Tioga County 

b. Elmira 
Chemung County 



c. Syracuse
Madison County 
Onondaga County 
Oswego County

d. Utica - Rome
Herkimer County 
Oneida County

4. A separate report must be submitted for each of the non-SMSA 
counties (listed below):

a. Cayuga
b. Chenango
c. Cortland
d. Franklin
e. Jefferson
f. Lewis
g. Ontario
h. Otsego
i. Schuyler
j. Seneca
k. Steuben
l. St. Lawrence
m. Tompkins
n. Wayne
o. Yates

5. Include total hours worked on both Federal and Federally 
assisted jobs* broken down only by covered area - not by project.

6. Be itemized by construction trade.

7. PLEASE NOTE on the CC-257 form:

a. Item #5 - Include construction trades, for example: laborers,
operating engineers, teamsters, etc. Administrative and 
clerical staff should not be reported.

b. Item #6 - (a—e) should include the total number of hours worked
by all employees in each construction trade.

c. Item #7 and #8 - should be percentages.

Example: Total Minority Hours _ 100 10% minority
Total of all Employees “ 1,000 utilization

d. Items #9 and #20 - List total number of employees and total number
of minorities by sex and trades.

Please be sure that the forms are filled out in their entirety and send 
only one original—no copies are required. If you have any questions 
on completing these forms, please do not hesitate to call for assistance.

--• . .,, 
-~ . 
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4. 

5. 

6. 

7. 

c. Syracuse 
Madison County 
Onondaga County 
Oswego County 

d. Utica - Rome 
Herkimer County -. 

Oneida County 

A separate report must be submitted for each of the non-SMSA 
counties (listed below): 

a. Cayuga 
b. Chenango 
c. Cortland 
d. Franklin 
e. Jefferson 
f. Lewis 
g. Ontario 
h • . Otsego 
i. Schuyler 
j. Seneca 
k. Steuben 
1. St. Lawrence 
m. Tompkins 
n. Wayne 
o. Yates 

Include total hours worked on both Federal and Federally 
assisted jobs, broken. down only by covered area - not by project. 

Be itemized by construction trade. 

PLEASE NOTE on the CC-257 form: 

a. Item #5 - Include construction trades, for example: laborers, 
operating engineers, teamsters, etc. Administrative and 
clerical staff should not be reported. 

b. Item #6 - (a-e) should include the total number of hours worked 
by all employees in each construction trade. 

c. Item #7 and #8 - should be percentages. 

Example: Total MinorittinHours 
Total of all ployees = 100 

1,000 
10% minority 
utilization 

d. Items #9 and #20 - List total number of employees and total number 
of minorities by sex and trades. 

Please be sure that the fonns are filled out in their entirety and send 
only one original--no copies are required. If you have any questions 
on completing these forms, please do not hesitate to call for assistance. 



To the extent that these forms may meet your reporting requirements 
for other parties, such as prime contractors, city, county, or state,, 
they may be used for that purpose. However, this Report is designed 
to meet Department of Labor, Office of Federal Contract Compliance 
Programs requirements and must be submitted to this office in the 
format required, as specifically enumerated on the reverse side of 
the CC-257 form.

Thank you for your cooperation.

Sincerely,

Area Director

Enclosures - Regulations, Form CC-257, sample 257, Map of New York State 
Counties.

Do not submit wage and hour forms, or computer printouts to this 
office in lieu of, or in addition to the CC-257 forms.

.. , 
" •• 
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To the extent that these fonns may meet your reporting requirements 
for other parties, such as prime contractors, city, county, or state,. 
they may be used for that purpose. However, this Report is designed 
to meet Department of Labor, Office of Federal Contract Compliance 
Programs requirements and must be submitted to this office in the 
fonnat required, as specifically enumerated on the reverse side of 
the CC-257 fonn. 

Thank you for your cooperation. 

Sincerely, 

~p 
.GARLAND F. SWEENEY 
Area Di rector 

Enclosures - Regulations, Fonn CC-257, sample 257, Map of New York State 
Counties. 

P.S. 
Do not submit wage and hour fonns, or computer printouts to this 
office in lieu of, or in addition to the CC-257 fonns • 

..... ,., .... 



'U. s. DEPAgp/lENT OF LABOR
Employmetif^kidards Administration, OFCCP

MONTHLY EMPLOYMENiO^ 
UTILIZATION REPORT WF

1. COVERED AREA (SMSA OR EA) 3. CURRENT GOALS

MINORITY:

period >

FROM:
* This report is required by Executive Order 11246, Sec. 203. Failure to report can result in contracts being
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Region II City

NEW YORK New York City, N, Y. Trenton, (con’t) Syracuse, N. Y.(con't

New York 
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Long Island, N. Y.

New York Counties 
Suffolk'
Queens
Nassau

White Plains, N. Y.
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• i i .......... ... ■ i
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John Doe Construction Company 
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STEPHEN J. PAWLING A 
Mayor

MEMO TO: 

FROM:

DATE:

SUBJECT:

THE CITY OF UTICA
DEPARTMENT OF URBAN AND ECONOMIC DEVELOPMENT

CITY HALL, 1 KENNEDY PLAZA, UTICA, NEW YORK 13902 

TELEPHONE:(31S) 798-3236

STEPHEN J. PAWLINGA, MAYOR \

MICHAEL R. HOUSEKNECHT, CO 
URBAN AND ECONOMIC DEVELOPME

OCTOBER 16. 1980

MICHAEL R. HOUSEKNECHT 

Commissioner

EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS

/'
7

Please find attached a copy of a letter I received from the 
U.S. Department of Labor Employment Standards Administration. 
As you can see from the letter, records in their office indi­
cate that some of our local contractors and subcontractors 
are remiss in filing Monthly Employment Utilization reports. 
There was also mention of a local contractor in the area who
they have a specific complaint against.

Quite frankly, the City of Utica is going to have to start 
getting a little tougher with local contractors with respect 
to EEO requirements. Obviously, much of this must come out 
of my office since most of the federal contracts are adminis­
tered from here.

We are finding that a number of local contractors say they 
are going to do certain things (i.e., hire the required per­
centage of minorities). However, when our EEO officer (Daryl 
Grant) checks out the job, we find that, indeed, they do not 
comply.

Henceforth, it will be a policy of this office to not issue a 
proceed order until the contractor has given us a list of 
his work force with the number of minorities listed to insure 
they are hired and will work on the job.

MRH/cml

Bach
Zegarelli
Shields
Redmond
Seidel
Zllvinskis
Grant

A

■Q

Utica America’s Best Kept Secret!

STEPHEN J. PAWLINGA 
Mayor 

THE · CITY OF UTICA 
DEPARTMENT OF URBAN AND ECONOMIC DEVELOPMENT 

CITY HALL, 1 KENNEDY PlAZA, UTICA, NEW YORK 13901 

TELEPHONE:(315) 798·3236 MICHAEL R. HOUSEKNECHT 
Commissioner 

-

-

--­MEMO TO: STEPHEN J. PAWLINGA, MAYOR\ 
. \ 

FROM: MICHAEL R. HOUSEKNECHT, COMM:~~V 
URBAN AND ECONOMIC DEVELOPME 

DATE: OCTOBER 16 1980 

SUBJECT: EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS 

' 
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Please find attached a copy of a letter I received from the 
U.S. Department of Labor Employment Standards Administration. 
As you can see from the letter, records in their office indi­
cate that some of our local contractors and subcontractors 
are remiss in filing Monthly Employment Utilization reports. 
There was also mention of a local contractor in the area who 
they have a speclfic complaint against. 

Quite frankly, the City of Utica is going to have to start 
getting_a little tougher with local contractors with respect 
to EEO requirements. Obviously, much of this must come out 
of my office since most of the federal contracts are adminis­
tered from here. 

We are finding that a number of local contractors say. they 
are going to do certain things· (i.e., hire the required per­
centage of minorities). However, when our EEO officer (Daryl 
Grant) checks out the job, we find that, indeed, they do not 
comply. 

Henceforth, it will be a policy of this office to not issue a 
proceed order until the contractor has given us a list of 
his work force with the number of minorities listed to insure 
they are hired and will work on the job. 

MRH/cml 

cc: T. Bach 
J. Zegarelli 

·. R. Shields 
: J. Redmond 

D. Seidel 
J. Zilvinskis 
D. Grant 

Utica - America's Best Kepi Secret! 
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U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

Office of Federal Contract Compliance Programs
U.S. Courthouse and Federal Building 
100 South Clinton Street* Room 1447 

.Syracuse, New York 13260

September 29, 1980

Mr. Michael Houseknecht
Director of Housing and Community *
Development Programs 
City Hall 
Utica, New York

Dear Mr. Houseknecht:

On May 30, 1980 the Secretary of Labor designated the City of Utica 
and the remainder of Oneida County as a Labor Surplus Area to get 
procurement priority over the next twelve months because of high 
unemployment. Employers located in high unemployment areas are eligible 
for preference in bidding on Federal Procurement contracts under the 
Small Business Act, Defense Manpower Policy No. 4A (DMP-4A), Executive 
Order 12073 (Federal Procurement in Labor Surplus Areas) and Executive 
Order 10582 (implement the Buy America Act). The purpose of procurement 
preference for labor surplus areas is to funnel more of the government's 
procurement dollars into areas where people are in most severe economic 
need, where unemployment is the highest. Likewise, other Federal Agencies 
such as HUD and EPA, are funneling monies into your area to fund construc­
tion projects.

This agency has the responsibility for enforcing the requirements of 
Executive Order 11246, Equal Employment Opportunity and the Rules and 
Regulations outlined in Title 41, Public Contract and Property Managenent, 
Chapter 60, Office of Federal Contract Compliance Programs, Equal Em­
ployment Opportunity, Department of Labor, Compliance Responsibility 
for Equal Employment Opportunity, specifically, 41 Code of Federal 
Regulations 60-4 which covers Affirmative Action Requirements for 
construction contractors or subcontractors that hold any Federal or 
Federally assisted construction contract in excess of £10,000. The 
goal attainment for each trade in your area is 6.9% fqmale and 6.0% 
minority for each construction project. It is your responsibility to 
notify this office of any award of Federal or Federally assisted contract, 
including MBE awardees, and to insure that contractors and subcontre^*:-r 
are filing on a monthly basis Form CC-257, Monthly Employment Utiliza­
tion Report.

. ·-,.,,, ·_. ,.,, , 
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U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

Office or Fedn-al Contraca Compftancc Programs 
U.S. Courthouse and Federal Building 
100 South Clinton Street, Room 1447 

~racuse, New York 13260 

· September 29, 1980 

Mr. Michael Houseknecht 
Director of Housing and Co1T111unity 
Development Programs · 
City Hall 
Utica, New York 

Dear Mr. Houseknecht: 
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On May 30, 1980 the Secretary of Labor designated the City of Utica 
and the remainder of Oneida County as a Labor Surplus Area to get 
procurement priority over the next twelve months because of high 
unemployment. Employers located in high unemployment areas are eligible 
for preference in bidding on Federal Procurement contracts under-the . 
Small Business Act, Defense Manpower Policy No. 4A (DMP-4A), Executive 
Order 12073 (Federal Procurement in Labor Surplus Areas) and Executive 
Order 10582 (Implement. the Buy America Act). The purpose of procurement 
preference for labor surplus areas is to funnel more of the government's 
procurement dollars into areas where people are· in most severe economic 
need, where· unemployment is the highest. Likewise, other Federal Agencies 
such as HUD and EPA, are funneling monies into your area to fund construc­
tion projects. 

This agency has the responsibility for enforcing the requirements of 
Executive Order 11246, Equal Employment Opportun.ity and the Rules and 
Regulations outlined in Title 41, Public Contract and Property Management, 
Chapter- 60, Office of Federal Contract Compliance Programs~ Equal Em­
ployment Opportunity, Department of Labor, Compliance Respqnsibility 
for Equal Employment Opportunity, specifically, 41 Code of Federal 
Regulations 60-4 which covers Affinnative Action Requi~nts for 
construction contractors or subcontractors that hold any Federal or 
Federally assisted construction contract in excess of SJ0,000. The 
goal attainment for each trade in your area is 6.9% fl¥1181e and 6.0% 
minority for each construction projec,t. It is your responsibility to 
notify this office of any award of Federal or Federally assisted contract, 
including MBE awardees, and to insure'that contractors and subconirz.r•:~! 
are filing on a monthly basis Fonn. CC-257, Monthly Employment Util iza­
tion Report. 
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Records In this office reflect that some of your contractors and sub­
contractors are remiss in filing the Monthly Employment Utilization 
Report.

It Is requested that you provide this agency with a list of all contrac­
tors, subcontractors and MBE awardees for the past twelve months, prior 
to October 15, 1980. Information desired is the name of the project, 
prime contractor, subcontractor, MBE awardees, date of award, date of 
completion and dollar value. In addition, insure all current contrac­
tors complete the attached Form 257 for the month of September 1980.

A special concern of this agency is .the-Xbarles A. Gaetano Construction 
^jugrpocat^en, ioubWniteSbore-Strdet, Utica, New York? FreTTminary 
information (not confirmed yet) received by this agency Indicates 
that this company refuses to hire minorities as journey workers, ap­
prentices, trainees, and laborers or subcontract work with minority 
vendors or contractors.

Request you provide this agency with information on this company's hiring 
policies and practices. A separate letter has been forwarded to Mr. 
Gaetano requesting copies of his Form CC-257's for the past twelve 
months. Upon receipt,followup action or, if necessary, enforcement 
action will be initiated against all violators.

Thank you for your cooperation.

Sincerely, _ _ _ _

GARLAND SWEENEY *

... *

cc: NAACP 
UCAI
Hispanic-American Action League
Cosmopolitan Center
CETA

Enel. Executive Order 12086 
Form CC-257 
LOI

r’
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Records in this office reflect that some of your contractors and sub­
contractors are remiss in filing the Monthly Employment Utilization 
Report. 

It is requested that you provide this agency with a list of a_ll contrac­
tors, subcontractors and MBE awardees for the past twelve months, prior 
to October 15, 1980. Information desired is the name of the project, 
prime contr~ctor, subcontractor, MBE awardees, date of award, date of 
completion and dollar value. In addition, insure all current contrac­
tors complete the attached Form 257 for the month of September 1980. 

A special concern of this agency fs_t~A. Gaetano Con~tr:uction_ ___ " 
~oratleR, 1506 wh1teS"bo1e Stnet, Utica, New York. Prellniinary · 1nfonnation (not confirmed yet) received by this agency indicates 

that this company refuses to hire minorities as journey workers, ap-
prentices, trainees, and laborers or subcontract work with minority 
vendors or contractors. 

Request you provide this agency with information on this company's hiring policies and practices. A separate letter has been forwarded to Mr. 
Gaetano requesting copies of his Fonn CC-257's for the past twelve 
months. Upon receipt, followup action or, if necessary, enforcement 
action will be initiated against all violators • 

Thank you for your cooperation. 

Sincerely, 
. u. 
GARLAND SWEENEY 

cc: NAACP· 
UCAI . 
Hispanic-American Action League· 
Cosmopolitan Center 
CETA 

Encl. Executive Order 12086 
Fonn CC-257 
LOI 
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CHARLES D. BIGLER
Olractor, Employment A Training

ONEIDA COUNTY

SHERWOOD L. BOEHLERT 
COUNTY EXECUTIVE

OFFICE OF EMPLOYMENT & TRAINING
.Ji COUNTY OFFICE BUIUOIN6 800 PARK AVENUE UTICA, NEW YORK 13601

TEL. 31B-798-5908

October 21, 1980

Charles A, Gaetano Construction Corp. 
1506 Whitesboro Street 

Utica, New York

Dear Mr, Gaetano:

As an Employment Specialist with the Department of Labor under the 
direction of Oneida County, our main function is two-fold:

1. Working with public and private businesses to 
develop job opportunities to employ and train 
selected Oneida County residents.

2. Notifying several employers in Oneida County of 
the advantages of using our services which will 
save them money and time via:

A. Tax Credits,

B. Subsidization of Worker Training,

C. Pre-screening of potential employees,

D. Follow-up services to increase the possibility 
of new trainee/employer success.

An Employment Specialist is interested in discussing the many advantageous 
Federal Programs which are available to your business. He will be phoning 
you for an appointment during the following week.

Your consideration in this matter is greatly appreciated.

- a 
·-ONEIDA COUNTY C 

CHARLES D. BIBLER 

Director, Employment & Training 

• 

SHERWOOD L. BOEHLERT OFFICE OF EMPLOYMENT & TRAINING 
COUNTY EXECUTIVE COUNTY OFFICE BUILDING 800 PARK AVENUE UTICA, NEW YORK 13601 TEL. 316-798-6908 

October 21, 1980 

Charles A. Gaetano Construction Corp. 
1506 Whitesboro Street 
Utica, New rork 

Dear Mr. Gaetano: 

As an Employment Specialist with the Department of Labor under the 
direction of Oneida County, our main function is two-fold: 

1. Working ~ith public and private businesses to 
develop job opportunities to employ and train 
selected Oneida County residents. 

2. Notifying several employers in Oneida County of 
the advantages of using our services which will 
save them money and time via: 

A. Tax Credits, 

B. Subsidization of Worker Training, 

C. Pre-screening of potential employees, 

D. Follow-up services to increase the possibility 
of new trainee/employer success. 

An Employment Specialist is interested in discussing the many advantageous 
Federal Programs which are available to your business. He will be phoning 
you for an appointment during the following week. 

Your consideration in this matter is greatly appreciated. 

' 

792-2069 
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Builders*

Exchange, Inc.

1500 WHITESBORO STREET UTICA, N. Y. 13502

SPECIAL BULLETIN
November 17, 1980

TOs ON-SITE EMPLOYER MEMBERS OF THE EXCHANGE 
FROM! JACK ENDRYCE, EXECUTIVE DIRECTOR

RE! EQUAL EMPLOYMENT OPPORTUNITY - AFFIRMATIVE ACTION

Gentlemen! '
- . ,i

This is in follow-up to my Special Bulletin to you of November 5, 1980 regarding 
the new Minority Hiring Regulations that took effect on November 3, 1980 for all 
federal and federally assisted contracts and subcontracts over $10,000.

1The federal government has outlined sixteen (lo) affirmative action steps;that 
contractors should utilize as part of their affirmative action programs The 16 
steps axe! j

1.. "Ensure and maintain a working environment free of harassment, intimida­
tion, and coercion at all sites, and in all facilities at which the Contractor’s 
employees axe assigned to work. The Contractor, where possible, will assign two 
or more women to each construction project. The Contractor shall specifically 

ensure that all foremen, superintendents, and other on-site supervisory personnel 
are awaxe of and carry out the Contractor’s obligation to maintain such a, working 
environment,...

2. "Establish and maintain a current list of minority and female recruitment 
sources, provide written notification to minority and female recruitment sources 
and to community organizations when the Contractor or its unions have employment 
opportunities available, and maintain a record of the organizations’ responses.

3. "Maintain a current file of the names, addresses and telephone numbers
of each minority and female off-the-street applicant and minority or female re­
ferral from a union, a recruitment source or community organization and of what 
action was taken with respect to each such individual. If such individual, was 
sent to the union hiring hall for referral and was not referred back to the Con-, 
tractor by the union or, if referred not employed by the Contractor, this shall 
be documented in the file with the reason therefor.... 1 2 3

k, "Provide immediate written notification to the Director when the union or 
unions with which the Contractor has a collective bargaining agreement has not 
referred to the Contractor a minority person or woman sent by the Contractor, or 
when the Contractor has other information that the union referral process has 
impeded the Contractor’s efforts to meet its obligations, ■

(cont’d. oveir)

l:ohawk 
Valley. 

9 : · Builders' 

Exchange, Inc. 
1506 WHITESBORO STREET • UTICA, N. Y. 13502 • TELEPHONE: 315/732-4109 

SPECIAL : BULLETIN 
November 17, 1980 

. TO: 
FROl'l: 

RE: 

ON-SITE EliPLOYER 1viEl•iBEHS OF THE EXCHANGE 
JACK ENDRYCK, EXECUTIVE DIRECTOR 

EQUAL Et-iPLOYhENT OPPORTUNITY - AFFIRhATIVE ACTION 

Gentlemen: 
' 

This is in follow-up to my Special Bulletin to you of November 5, 1980 regaming 
the new Uinority Hiring Regulations that took effect on November 3, 1980 :flor all 
federal and federally assisted contxa.cts and subc~ntracts over $10,000. ' 

The· federal government has outlined sixteen (16} a.ffirmati ve action steps; that . 
contractors should utilize as part of their affirmative action program: '.l'he 16 
steps are: 

1. "Ensure and maintain a wo:rking environment free of harassment, i'htimida­
tion, and coercion at all sites, and in all facilities at which the Contrector1s 
employees are assigned to work. The Contractor, where possible, will assign two 
or more women to each construction project. The Contractor snall specifically 
ensure that all foremen, superintendents, and other on-site supervisory personnel 
are aware of and carry out the Contractor's obligat~on to maintain such a working 
environment,.,. · · 

2, "Establish and maintain a current list of minority and female ~cruitment 
sources, provide written notification to minority and female recruitment sources 
and to community organizations when the Contractor or its unions have employment. 
opportunities available, and maintain a record of the organizations' re~ponses, 

3, "Maintain a current file of the names, addresses and telephone :numbers 
of each minority and female off-the-st.met applicant and minority or f~male re­
ferral from a union, a recruitment source or community organization an4 of what 
action was taken with respect to each such individuaJ.. If such indivic;'lual.wa.s 
sent to· the union hiring hall for referral and was not referred back tp the Con-. 
tractor by the union or, if referred not employed by the Contractor, this shall 
be documented in the file with the reason therefor.... 1 · 

4. "Provide immedj_ate written notification to the Director when the union or • , . • I 

unions with w}).ich lhe Ccntractor has a collectiv~ bargaining agreement has not 
referred to the Contractor a minority person or woman sent by the Contractor, or 
when the Contractor has other information that the union referral process has 
impeded the Contractor's efforts to meet its obligations. 

(cont'd. ove'.r) 
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15. 'Document and maintain a record of all solicitations of offers for sub­
contracts from minority and female construction contractors and suppliers, in­
cluding a circulation of solicitations to minority and female contractor asso­
ciations and other business associations.

16. "Conduct a review, at least annually, of all supervisors' adherence to 
and performance under the Contractor's EEO policies and affirmative action obliga­

tions .

With regard to documentation, it is important to have copies of every letter and 
notations of every phone call or meeting required under the 16 steps. Maintaining 

accurate records is a major factor in being found to be in compliance.

Failure to meet the goals, in and of itself, is not reason to have any sanctions 
imposed upon a contractor. If a contractor performs all 16 affirmative anti on 
steps and has completely documented this efforts, then the Office of the Federal 
Contract Compliance Programs (OFCCP) is not likely to take any action against the 

contractor.

The above mentioned l6 steps should become part of your company affirmative action 

program, and should be incorporated into that program.

Very /truly yours,

—

, /
Jack Endryck

abutive Director

-J-

15. "Document and maintain a record of aJ.l solicitations of offers for sub­
contracts from minority and female construction contractors and suppliers, in­
cluding a circulation of solicitations to minority and femaJ.e contractor asso­
ciations and other businesa associations. 

16. "Conduct a review, at lea.st annuaJ.ly, of aJ.l supervisors' adherence to 
and performance under the Contractor's EEO policies and affirmative action obliga­
tions. 

With r0ga.:rd to documentation, it is important to have copies of every letter and 
notations of every phone call or meeting required under the 16 steps. 1Viaintaining 
accurate records is a major factor in being found to be in compliance. 

Failure to meet the goals, in and of itself, is not reason to have any sanctions 
imposed upon a contractor. If a contractor performs aJ.l 16 affirmative action 
steps and has completely documented this ef~orts, then the Office of the FederaJ. 
Contract Compliance Programs (OFCCP) is not likely to take any action against the 
contractor. 

The above mentioned 16 steps should become part of your company affirmative action 
program, and should be incorporated into that program. 



STEPHEN J. PAWLING A 

Mayor

THE CITY OF UTICA

DEPARTMENT OF URBAN AND ECONOMIC DEVELOPMENT
CITY HALL, 1 KENNEDY PLA2A, UTICA, NEW YORK 13302 

TELEPHONE: (315) 798-3236
MICHAEL R. HOUSEKNECHT 

Commissioner

November 12, 1980

Charles A. Gaetano 
Gaetano Construction Corp. 
1506 Whitesboro Street 
Utica, New York 13502

Dear Mr. Gaetano:

The City of Utica's Department of Urban and Economic Devel­
opment will be conducting ah information meeting on Tuesday, 
November 18, 1980 at 7:30 P.M. in the Common Council Cham­
bers on the City's Equal Employment' Opportunity requirements 
on federally-funded construction contracts. Requirements 
which will be binding ph all contractors performing work on 
federally-funded projects for the City of Utica will be 
covered at this meeting.

As a firm which has done construction work for the City over 
the past several years, it is strongly recommended that you 
or a representative of your firm attend this meeting. If 
you have any questions, do not hesitate to contact Daryl 
Grant of my staff at 798-3236.

We look forward t£ seeing you at this 

Veny/mruly yoi

Urban and Economic
ommissloner 
pment

MRH/cml

important meeting.

Utica — America’s Best Kept Secret!

-

STEPHEN J. PAWLINGA 
Mayor 

THE CITY OF UTICA 
DEPARTMENT OF 1URBAN AND ECONOMIC DEVELOPMENT 

CITY HALL, 1 KENNEDY PLAZA, UTICA, NEW YORK 13902 
TELEPHONE: (315) 798·3236 

Nov~ber 12, 1980 

Charles A. Gaetano 
· Gaetano Construction Corp. 

1506 Whitesboro Street 
Utica, New York 13502 

Dear Mr. Gaetano: 

MICHAEL R. HOUSEKNECHT 
Commissioner 

The City of Utica'EJ.I>eparb,D.~I}.t of T.Jrban and Ecqnomi.c p.~vel­
opmetl,t will b.~ cc,ndµcting 13:p info~tic:m m~et.tll~ e>n Tue~9~y, NQv~ber 1~, 19~0 a~ 7:30 P.M. in the COD!IDOI}. CoU!leil Ch~~· 
bei:s · o.n the Ci.t:y' ~. ~qµal ~111pl0Yl1len.t·' Qppo;tun.ity t:~qµtreiµent, 
011 fedei:-1illy~fund~4•¢onstr11~tio1:1. c;9J:1t:1:4ct:s. Iteq'4,i1,;~e1.1t~ 
wh,ich llil). b~bin4ing.Qh all cont~~cter~ perforiningw,ork <>n 
federal,ly-func;led prqJects ·. f<>l:'. the Ci.ty of tJtica .will be cov~r~ci' at thi,s gieeting. . . . . . . . 

As a finn which has done construction work fo1: the Cit:y ov~~ 
th~ p~$t sev~ral years, i.t·i~- StJ;Ollgly rec~encled that y9u· 
or a repr,esentative of yo~ firpi attend this meeting. If· 
you J:iave any questions, do no.t hesitate to contact Daryl 
Grailt of my staff at 7.QB..-3236. · · · 

We 

MRH/cml 

seeing you at this important meeting. 

amm.issioner 
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Utica -America's Best Kept Secret! 
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Mohawk

1600 WHITESBORO STREET • UTICA, N. Y. 13602 • TELEPHONE: 316/732-4109

November 5» 1980

TOs ALL ON-SITE EMPLOYER MEMBERS OF THE EXCHANGE 
FROMs JACK ENDRYCK, EXECUTIVE DIRECTOR

REs NEW FEDERAL AFFIRMATIVE ACTION AND MINORITY HIRING REGULATIONS 

Dear Members

A few weeks ago,, the Office of Federal Contract Compliance Programs (QFCCP) 

issued new regulations....effective November 3» 1980,....pertaining to affirma­
tive action and minority hiring goals on federal or federally assisted construc­
tion contracts of $10,000 or more.

The new regulations set minority hiring goals nationwide. For example, the new 
minority hiring goal for Oneida and Herkimer Counties is 2.1%, trade by trade.
Not really a bad percentage goal for this area when it used to be around W°.

However, the clincher in the new regulations, is the fact that the percentage 
goals not only apply to a contractor's federal work, but also to his private 
work. For example.....a contractor, resident in Oneida or Herkimer Counties 
obtains a federal contract for $10,000 or more in this area. His minority hiring 
goal for that project becomes 2.1%o. At the same time, this contractor has a 
private job starting (say a bank renovation) at the same time. Because.he has 
a contract with federal flands, he now has to extend the 2.1% hiring goal to the 
private job.

Another example.....a contractor resident in Oneida and Herkimer Counties obtains 
a federal contract in this area. His minority hiring goal is 2.1%. At the same 
time he is putting an addition on a manufacturing plant in Albany (private work). 

He now is subject to minority hiring goals on the manufacturing plant, but he 
must use the goals established for Albany (3.2%) for this manufacturing plant 
project. The same holds true for a federal job here and a private job in Calif­
ornia, or a federal job in Wisconsin and a private job in Florida. The goals 
for each area must be followed. The trigger is a federal project, if you obtain 

one.

To make matters worse, the State of New York filed suit against OFCCP last 
Friday (IO/31/8O) claiming that OFCCP was not living up to its obligations in 
New York State by going around and inspecting federal construction projects.

SPECIAL BULLETIN

(cont'd. over)

-
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Builders' 

-Exchange, Inc. 
1506 WHITESBORO STREET •· UTICA. N. Y. 13502 . • TELEPHONE: 315/732-4109 

SPE·CIAL BULLET·IN 
November 5, 1980 

TO: 
:f}tOM: 

ALL ON-SITE El1PLOYER MEMBERS OF THE EXCHANGE 
JACK ENDRYCK, EXECUTIVE DIRECTOR 

RE: NEW· FEDERAL AFFIRl'liATIVE ACTION AND 1v1INORITY HIRING REGULATIONS 

Dear 1,iember: 

A few weeks ago,. the Office of Federal Contract Compliance Programs (OFCCP) 
issued new regulations ••••• effective November J, 1980 ••••• pertaining to a.ffima.­
tive action and minority hiring goals on federal or federally assisted construc-
tion contracts of $10,000 or more. •. 

The new regulations set minority hiring goals nationwide. For example, the new 
minority hiring goal for Oneida and Herkimer Counties is 2.1%, trade by trade. 
Not really a bad percentage goal for this area when it used to be around 4%. 

However, the clincher in the new regulations, is the fact that the percentage 
goals not only apply to a contractor's federal work, but also to his private 
work. For example •• , •• a contractor, resident in Oneida or Herkimer Counties 
obtains a federal contract for $10,000 or more in this area. His minority hiring 
goaJ. for that project becomes 2.1%. At the same time, this contractor has a 
private job.starting (say a bank renovation) at the same time. Because.he has 
a contract with federal funds, he now has to extend the 2.lj hiring goaJ. to the 
private job. 

Another example •• , •• a contractor resident in Oneida and Herkimer Counties obtains 
a federal contract in this area. His minority hiring goal is 2.1%. At the same 
time he is putting an addition on a manufacturing pl.ant in Albany (private work), 
He now is subject to minority hiring goals on the manufacturing ~lant, but he 
must use the goals established for Albany (J.2%) for this manufacturing plant 
project, The same holds true for a federal job here and a private job in Calif­
ornia, or a federal job in Wisconsin and a private job in Florida. The goaJ.s 
for each area must be followed. The trigger is a federal project, if you obtain 
one. 

To make matters worse, the State of New York filed suit against OFCCP last 
Friday (l0/31/80) claiming that OFCCP was not living up to its obligations in 
New York State by going around a.nd inspecting federal construction projects. 

(cont'd. over) 
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Page 2

In case you didn't know, OFGCP set up a Regional Office in Syracuse two years 
ago for this purpose. This office covers Oneida and Herkimer Counties. As 
you probably know, this office has not been very active in going out and in­
specting federal projects and enforcing OFCCP regulations. :

Thanks to New York State's suit (Attorney General Robert Abrams), I personally 
feel that OFCCP will now be pressured to get out, inspect, and enforce these 
new regulations.

What does this mean to you? Initially (naturally),, another bad taste in your 
mouth for our bureaucratic system which has already over-regulated this industry. 
But, in fact, another regulation which must be complied with. I urge' all of 
you, as I have in the past, to ; (l) set up your own company Affirmative Action 
and Equal Employment Opportunity Program; (2) appoint someone in your office 
as EEO officer; (3) familiarize yourself with the rules and regulations? and
(4) follow through! The new hiring goals are just that....goals, not quotas!

GOOD FAITH EFFORT IS THE KEY. ‘

If we can be of any assistance to you, please call on us. If we can help you 
set up your own company Affirmative Action Program, please call us. We have 

,already done this for several firms. If you would like a copy of the new 
iOFCCP rules and regulations, please call us. I

'I
If it is of any reassurance to you, contractor groups throughout the country are 
challenging the portion of the new regulations which requires the percentage 
goals on private work. Mohawk Valley Builders Exchange is joining the fight.

Very -truly yours,

Jack /Endryck 
Executive Director

1

J

Il

Page 2 

I' In case you didn't know, OFCCP set up a Regional Office in Syracuse two years 
ago for this purpose. This office covers Oneida and Herkimer Countie~. As 
you probably know, this of£ice has not been very active in going out and in-
specting federal projects and enforcing OFCCP. regulations. !: 

Thanks to New York State's suit (Attomey General Robert Abrams), I PfrsonaJ.ly 
feel that OFCCP will now be pressured to get out, inspect, and enforce these 
new regulations. 

What does this mean to you? Initially (naturally)., another bad taste in your 
mouth for our bureaucratic system which has already over-regulated th;is industry. 
But, in fact, another regulation which must be complied with. I urge11 all of 
you, as I have in the past, to: (1) set up your own company Affirmative Action 
and Equal E.inployment Opportunity Program; (2) appoint someone in yo~' office 
as EEO officer; (3) familiarize yourself with the rules and regulatiohs; and 
(4) follow through! The new hiring goals are just that ••••• goals, no:t quotas! 
GOOD FAITH EFFORT IS THE KEY. 1

' 

If we can be of any assistance to you, please call on us. If we can help you 
set up your own company Affirmative Action Program, please call us. 'We have 

-

"1already done this for several firms. If you would like a copy of the.: new 

1 0FCCP rules and regulations, please call us. . :: -

If it is of any reassurance to you, contractor groups throughout the 1country are 
challenging the portion of the new regulations which requires the percentage 
goals on private work. Mohawk Valley Builders Exchange is joining the fight. 

Very ruly you.rs, 

-
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CONTRACTOR'S EEO MEETING 

November 18, 1980

I. Federal Requirements

(1) Executive Order 11246

City goals for minority and City resident employment

(2) Requirements for Affirmative Action Plans and Submission of 

cc-257 Monthly Employment Utilization Forms

(3) Contractor Responsibilities regarding Minority and Female 

Employment

(4) Work Force Sheet Submittal Requirement Prior to Notice to 

Proceed

(5) Minority Business Utilization

II. Questions
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By DAVID GOLDSTON

t. -ifie city is cracking down on contractors who have not been hiring 
‘^ougH ntinority employees or sub-contractors, Michael Houseknecht. com- 
iMislIoner of urban and economic development, said last night. He 

-^xplSined that “all too often” Utica’s construction contractors have not 
iifcpn hiring enough minority employees or sub-contractors, which is a vio-

the city has hired Daryl Grant whose sole job mil be 
/checidMCompliance withequal opportunity laws, and is no longer allowing 

^contractors to begin work until they have submitted a hiring plan. Grant s 
ft.9-son annual salary will be paid with federal funds. _ .

■;*: Houseknecht made the comments at a meeting between city officials and 
about ^contractors who do federally funded work for the city. (The feder- 
afiaws apply only to contractors working on federally funded jobs.)

,J't HouseKnecht said he called the meeting because “quite frankly, we ve fomKmnples of non-compliance (with federal law)-.Getting all thisfed- 
"eral .money. (moreTffianH million tmayear) means wehave a responsibili­
ty. Wie |ci|y officials) have been a little slipshod and it’s time to see where
^H^sikechtsSid hedid riol have figures on how many contractors have 

gbeeb complyingjvor on total minority Wring. However, he sasd the meetmg

' from the con­

tractors’ comments. “It’s not as easy as it seems. We’ll have to meet again. 
We’re going to form a working committee of representatives from the tabor 
unions, minority groups, the city and the contractors to deal with the 
issue.’’

The contractors said it was difficult to find trained minority employees or. 
any minority subcontractors. They said minority sub-contractors often 
submitted bids late or submitted bids that were much higher than those of 
their competitors. (Subcontractors are firms, responsible for a portion of a 
job — electrical, plumbing or painting, for example —under the supervi­
sion of the general contractor.)

Houseknecht said that was probably true, but that he had seen cases 
where contractors had not even attempted to hire minorities. He said the 
“working committee” would try to meet with minority contractors to make 
them more responsive and to meet with labor unions to see if they were 
doing enough to train minorities.

Robert Shields, director of community development, said the city’s goal 
was for the work force oh each job to be at least 10 percent minority or 
female residents of Utica and at least 60 percent Uticaresidents.

He said federal law required the- contractors to: designate, an equal 
employment opportunity officer; outline how they will meet the city’s hir­
ing goals; contact state and other employment agencies and minority agen- 
Slissuch as Utica Community Action Inc. (UCAl) to get names of prospec­
tive minority employees; keep .records of all contacts.with^minoritv 
recruiting sources and applicants: file monthly reportsiBriMBIa ~ 
department on minority hiring; solicit bids from minor

i r’* <t! i - • ■

and suppliers; keep records of all contacts with minority subcontractors 
and suppliers;, hire minority sub-contractors or suppliers over a non-minor­
ity companwtfteir bids are competitive. J 

Shielas/aia contractors have not oeen contacting agencies that keep lists 
of qualified minority'employees. He said the federal government has lists 
of .eyery minority Contractor in upstate New Yonc ana that bids should be 
solicited^rom. them. The normal bid advertising process is not enough to. 
satisfy toe.law,,Shields said, adding, “You’re responsible to do everything 
you crib,tofhelpjminorities.” ,

JackEndryeKpfesldent of the Mohawk Valley Builder’s Exchange, said 
the cit^s.goal*oplODgrcent minority hiring was too high. HequoteaaNov. 
3 fedbral^no%^amcn said minorities should constitute 2.1 percent.of the 
cohstrufction"w.orkers in,the Herkimer-Oneida County regiftr"^

Houseknecht ‘said the bi-county figures should not apply to work being 
doneftpUtifcbi/adding that a recent federal grant the city received for the

iaK’onrAi»1r fAi*AA fn Ka A O nArAAfit minAwfu
.. w: ................................ „vMy feeli^is that toe city’s statistics, not the county’s are generating 

alllpus. construction mShey. Thehiring goals should be based t)n|the city s
.rrkn:iiU«f in t.Win WiAMAtr KAAAllcb A^llf............. 1------- "X
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In Minority Hiring Controversy

City’s Contractors Told 
To Comply in 30 Days
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By CALVERT L. ASHER 
Business Editor

Contractors and subcontractors 
working on federally funded projects in 
the City of Utica have 30 days to com­
ply with the affirmative action pro­
gram or they may be “debarred” from 
holding further contracts in which U. 
S. money is involved.

That word, from the Office of Feder­
al Contracts and Compliance Pro- 

ams (OFCCP) in Syracuse, came on 
e heels of a city administration 

crackdown last week on contractors 
and subcontractors who have failed to 
hire minority employees or use minori­
ty subcontractors.

a

A spokesman for the city administra- that agency 
tion said that fewer than half of the 
contractors and subcontractors were in 
compliance with the federal regula­
tions for minority employment, which 
stems from an executive order.

funded programs. These included such 
projects as the Cosmopolitan Center, 
the Neighborhood Center, senior day 
centers, downtown sidewalk improve­
ment, street repaving and neighbor­
hood and park improvements. Funds 
came from Community Development 
and Economic Development Adminis­
tration programs.

In the meantime, Charles Weber, 
assistant to Garland Sweeney, OFCCP 
district director, said contractors and 
subcontractors had 30 days in which to 
comply with the minority employment 
regulation.

However, it was not the OFCCP that 
initiated the non-compliance investiga­
tion of contractors and subcontractors 
working on city programs, although 

has the responsibility for
enforcing affirmative action pro­
grams. The Utica Community Action 
Inc.

%
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Robert Shields, director of communi­
ty development, said 90 contractors 
and subcontractors who do federally 
funded work for the city were asked to 
attend last Tuesday night’s meeting at 
which Michael Houseknecht, commis­
sioner of urban and economic develop­
ment, complained of non-compliance. 
Only about 30 showed up. Shields said 
his office received only two phone calls 
from those not attending.

“One out-of-town contractor said he 
had an affirmative action program, 
another said he was familiar with the 
federal regulations but said he had no 
one he could send to the meeting,” 
Shields said.

Shields said he estimated fewer than 
50 percent of the contractors had 
employed minorities. He further esti­
mated that approximately 200 workers 
were involved in the city’s federally

(UCAI) through its executive 
director, Mary Taylor, and Jesse Pitt­
man, UCAI’s manpower specialist and 
equal opportunity officer, raised the 
question whether contractors and sub­
contractors had filed utilization docu­
ments indicating the extent of minority 
employment.

Pittman said he had received com­
plaints from minorities that jobs were 
not opening up for them on federally 
funded programs

Ms. Taylor said she had contacted 
the OFCCP office telling them that 
some contractors in the city were not 
hiring minorities.

“I guess it just grew out of that,” she 
said.

She added that the city administra­
tion has been very cooperative in 
trying to “unlock some doors for us.”

Pittman said he has visited at least 
20 industries in the last month urging

them to improve their affirmative 
action program.

“I found them very cooperative,” he
said.

Asked why OFCCP had not moni­
tored the affirmative action programs 
locally, Weber called it a “lack of com­
munication in the Utica area.”

Asked to amplify on that comment, 
Weber responded ’ “We were not-,ai 
observant as we should have been.”®

Weber said OFCCP was respoi 
for compliance review. He said his off­
ice accepted that responsibility “not 
too long ago.”

Last July 1.1979, the Sunday Observ- 
er-Dispatcn disclosed that the federal 
government was going to breathe more 
heavily down the backs of all Central 
New York businesses and institutions 
holding or involved with U. S. con­
tracts, in a stepped up move to enforce 
affirmative action programs.

At that time, a source at OFCCP in 
Syracuse said the target areas to be 
audited in the Mohawk Valley were 
banks, insurance and construction 
companies, colleges and universities, 
as well as industries doing business 
with Uncle Sam. The OFCCP spokes­
man then said his office would review 
all personnel practices and continue to 
monitor them.

Weber said that because the Oneida- 
Herkimer counties area was consid­
ered labor surplus, federal programs 
were being funneled here to create 
jobs.

“But the area has not been in compli­
ance.” he said.

He cited as an example that the con­
struction trade was required to hire 6.9 
percent women, based on the 1970 cen­
sus. He added that while this may be 
considered high for that industry, “we 
must get some women on projects."
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ByCALVERTL. ASHER 
Business Editor 

Contractors and subcontractors 
working on federally funded projects in 
the City_ of Utica have 30 days to com­
ply with the affirmative action pro­
gram or they may be "debarred'" from 
Ftolding further contracts in which U. 
S. money is involved. 

That word, from the Office of Feder­
al Contracts and Compliance Pro­
grams (OFCCP) in Syracuse, came on 
the heels of a city administration 
crackdown last week on contractors 
and subcontractors who have failed to 
hire minority employees or use minori­
ty subcontractors. 

A spokesman for the city administra­
tion said that fewer than half of the 
contractors and subcontractors were in 
compliance with the federal regula­
tions for minority employment, wnich 
stems from an executive order. 

Robert Shields , director of comm uni- ' 
ty development, said 90 contractors 
and subcontractors who do federally 
funded work for the cit>: were asked to 
attend last Tuesday night's meeting at 
which Michael Houselfuecht, commis­
sioner of urban and economic develop­
ment, complained of non-compliance. 
Only about 30 showed up. Shields said 
his office received only two phone calls 
from those not attending. 

"One out-of-town contractor said he 
had an affirmative a<;tion program 
another said he was familiar with the 
federal re~ations but said he had no 
one he could send to the meeting '' 
Shields said. ' 

Shields said be estimated fewer than 
50 percent of the contractors had 
employed minorities. He further esti­
mated that ap_proximately 200 workers 
were involved in the city's federally 

,, 

funded programs. These included such 
projects as the Cosmopolitan Center, 
the Neighborhood Center, senior day 
centers, downtown sidewalk improve­
ment, street repaving and neighbor­
hood and park improvements. Funds 
came from Community Development 
and Economic Development Adminis­
tration programs. 

In the meantime, Charles Weber, 
assistant to Garland Sweeney, OFCCP 
district director. said contractors and 
subcontractors had 30 days in which to 
comply with the minority employment 
regulation . 

However, it was not the OFCCP that 
initiated the non-compliance investiga­
tion of contractors and subcontractors 
working on city programs, although 
that agency has the responsibility for 
enforcing affirmative action pro­
grams. The Utica Community Action 
Inc. (UCAI) through its executive 
director;. Mary Taylor , and Jesse Pitt­
man,. U1_;Al's manpower specialist and 
·equai opportunity officer, raised the 
question whether contractors and sul:r 
contractors had filed utilization docu­
ments indicating the extent of minority 
employment. 

Pittman said he had received com­
plaints from minorities that ~ were 
not OJ;!ening up for them on federally 
fundea programs . 

Ms. Taylor said she had contacted 
the OFCCP office telling them that 
some contractors in the city were not 
hiring minorities . 

'_' I guess it just grew out of that ," she 
said. 

She added that the city administra­
tion has been very cooperative in 
trying to "unlock some doors for us." 

Pittman said he has visited at least 
20 industries in the last month urging 

the!Il to improve their affirma · 
action program. 

'_'! found them very cooperative," 
sa1d. 

Asked why OFCCP had not m 
tored the affirmative action Qrogr 
locally, Weber called it a ··rack of c 
munication in the Utica area." 

Asked to amplify on that com 
Weber responded "We were n 
observant as we should have been." 

Weber said OFCCP was respo 
for compliance review. He said h · 
ice accepted that responsibility ' 
too long ago." 

Last July 1 1979, the Sunday Observ­
er-Dispatch disclosed that the federal 
government was going to breathe more 
fieavily down the baclcs of all Central 
New York businesses and institutions 
holding or involved with U. S. con­
tracts, in a stepped up move to enforce 
affirmative acfion programs. 

At that time, a source at OFCCP in 
Syracuse said the target areas to be 
audited in the Mohawk Valley were 
banks, insurance and construction 
companies, colleges and universities, 
as well as industries doing business 
with Uncle Sam. The OFCCP spokes­
man then said his office would review 
aU personnel practices and continue to 
monitor them. 

Weber said that because the Oneida­
Herkimer counties area was consid- . 
ered labor Sl!fPlus, federal programs 'cl 
were being funneled here to create , 
jobs. Jll: 

!is 
"But the area has not been in compli- .-

ance." he said. ;' 

He cited as an example that the con- 'A 
struction trade was re.quired to hire 6.9 1 
percent women, based on the 1970 cen- · 
sus. He added that while this may be 

· considered high for that industry, "we 
must get some women on projects ." 
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‘•Discrimination in the past has 
exc uded them from unions,” Weber 
said.

He added that OFCCP would be 
meeting with the unions in Oneida and 
Herkimer counties “at some future 
date” to determine whether they have 
met affirmative action regulations.

r Taking them in.

In addition to minorities, the affirm­
ative action program requires that 
employment preference be given quali­
fied disabled or Vietnam veterans 
Additionally, under the Equal Employ- 
ment Opportunity Act, employers can- 
not use age as a deterrent m hiring, or 
discriminate against women or the 
handicapped. A Supreme Court deci­
sion last June reinforced affirmative 
action in employment.

There are some exceptions for feder­
al contractors. They do not have to list 
job openings if they plan to fill them 
through promotion, transfer or a layoff 
recall or the positions are for execu­
tives or professionals paid more than 
$25,000 annually.

Meanwhile, a spokesman for the U 
g: Labor Department’s Employment 
Standards Administration regional off-
n^nr,^eWuYork’ said that while 
UbCCP has been expanded, there was 

no way it could monitor the entire 
affirmative action program ”

“The OFCCP is a small organization 
with just a few people supervising.” he

m-

He said that while the organization 
has been beefed up with some addi­
tional staff, it still n as to cover a big 
territory.

“We do what we can with what we 
have,” he said.

' "The spokesman said that the U S 
Labor Department looks upon the city 
of Utica as the prime contractor in 
federally funded programs.

“It’s the responsibility of the city to 
see that there is compliance,” he said.

He implied that if compliance is not 
forthcoming, it was possible that the 
city could also lose any further federal 
funds.

I
He added, however, that suspension 

ot federal funds would be a last resort

Asked to comment on the city hiring 
Daryl Grant to check compliance with 
equal opportunity laws and no longer 
allowing contractors to begin work 
until tney have submitted a hiring 
plan, the spokesman said:

“It doesn’t get the city off the hook 
but it does show good faith. ”

,. takzng them in . ,. 
" Discrimination in the past has excluded them from unions ," Weber 

said. 

He added that OFCCP would be • meeting with the unions in Oneida and 
Herkimer counties "at some future 

< . date" to determine whether they have met affirmative action regulations. 

In addition to minorities, the affirm- . • ative action program requires that 
e:ylodi.men~reference be given quali-fi ·sabl or Vietnam veterans. Additionally, under the Equal Employ-
ment Opportunity Act, emplohiers can-not use age as a deterrent m "ring, on discriminate against women or th 
handicafll¢• A Su~reme Court deci sion las June rein orced affirmative 'action in employment. 

There are some exceptions for f eder al contractors. They do not have to list t o~nings if they plan to fill them ~ promotion, transfer or a layoffi rec or the positions are for execu- . tives or professionals paid more than 
' $2.5,000 annually . 

I Meanwhile, a spokesman for the U. S. Labor D1nartment's Employment Standards A ministration regional off-ice in New York , said ttiat while OFCCP has been expanded. there was "no wa6 it could monitor the entire affirma ive action program." 

"The OFCCP is a small organization with just a few people supervising." he said. 

He said that while the organization 
has been beefed u'kwith some addi-tional staff, it still s to cover a big territory. 

"We do what we can with what we have," he said. 

The We!kesman said that the U. S. Labor epartment looks upon the city of utica as the prime contractor in federally funded programs. 

"It's the responsibility of the city to see that there is compliance," he said. 
He implied that if compliance is not 

forthco~, it was possible that the 
city could a so lose any further federal funds. 

I 

He added, however b that suspension of federal funds would e a last resort. 
Asked to comment on the city hirinJ Daryl Grant to check compliance wi 

~ual opportunity laws and no longer ow~ contractors to begin work until ey have submitted a hiring plan, the spokesman said: 

"It doesn't get the cig off the hook but it does show good f ai . " 
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City official says hiring
By DAVID GOLDSTON

On Nov. 18, Utica officials announced 
that they were cracking down on con­
tractors who were not complying with 
federal guidelines requiring the hiring 
of minorities.

Yesterday, a U.S. Department of 
Labor official was in town to bring the 
same message to a group representing 
city officials, contractors, labor unions 
ana community agencies.

Charles Weber of the labor depart­
ment’s Office of Federal Contract and 
Compliance Programs in Syracuse met 
in the Federal Building yesterday 
afternoon with about 20 local repre­

sentatives.
. Weber said the purpose of the meet­
ing was “to better lines of communica­
tions....The federal government has 
been remiss (in not monitoring the Uti­
ca area). Now we can say we showed 
you what to do; we told you what to do; 
now do it. We have to show (Utica con­
tractors, officials and unions) that we 
mean business.”

Daryl Grant, the city’s contract com­
pliance officer, said compliance has 
already improved slightly since the 
Nov. 18 meeting. He did not have 
statistics, but said there had been 
“slow improvement, but good improve­
ment” in the number of complying con­

tractors. He said a minority subcon­
tractor has been hired to do the paint­
ing at the Colonnade project beginning 
soon at Neisner’s.

Grant also said he has sent a letter to 
one firm, accusing it of violating feder­
al regulations requiring workers to be

§aid the prevailing union wage. He 
eclined to name the firm.
Weber said his office would ensure 

that the city eniorces federal “rules, 
regulations and laws” that require the 
hiring of minorities (blacks, Hispanics, 
American Indians, and Asian-Ameri­
cans), women, the handicapped, dis­
abled veterans and Vietnam era vet­
erans for federally funded construc­
tion.

Utica, Wednesday, De;. 10,1980 * The Daily Press—9

compliance 'improving'
He said contractors who violate the 

federal directives can be barred from 
working on any other federally funded 
projects.

Weber also said the city could set 
any goal it wanted for minority hiring. 
Some contractors have complained 
because the city’s goal is for 10 percent 
of the workers on a job to be minori­
ties, while the federal goal for the Her- 
kimer-Oneida County area is only 2.1 
percent.

Michael Houseknecht, Utica’s com­
missioner of urban and economic 
development, has said the city’s goal is 
realistic and is based on the percent­
age of minorities in the city. Weber

said his office would enforce whatever 
goals the city set. “They could set a 
goal of 25 percent. The federal regula­
tion is a minimum figure and is obso­
lete, anvway. It’s based on bicounty 
figures from the 1970 census.”

Houseknecht said the city has been 
cracking down on contractors. He said 
contractors are no longer allowed to 
proceed with a job before submitting 
an affirmative action plan. He also 
said he has formed a committee of 12 
representatives of contractors, unions 
and community groups to find ways to 
improve compliance with federal hir­
ing guidelines. The committee’s first 
meeting is scheduled for Dec. 22.

Weber and participants at the meet­

ing also stressed that unions and com­
munity agencies must establish train­
ing programs for minorities and 
women and must advertise job open­
ings.

He also said agencies, such as UCAI 
which refer minorities to unions and 
contractors, have an obligation to pre­
pare the people they refer. “The agen­
cies shouldn t just drop the guy on at 
the iob site. They should tell him 
what s expected of nim and what mate­
rials he needs. He should introduce the 
new worker to the foreman and check 
periodically to make sure there are no 
problems with him. Otherwise, the con­
tractors won’t go to the agency for 
another referral, Weber said!

City official says hiring 
By DAVID GOLDSTON 
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regulations and laws" that f!C)uire the 
hifmg of minorities (blacks, Hispanics, 
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r..a.tic and is based ea the Del'Clllt-
111 al minorities in the eity:_ W... 

said his office would enforce wnatever 
goals the city set. "They could set a 
goal of 25 p_ei:cent. The federal re2lll.a­
fion is a minimum f~ and is obso­
lete, an_yway. It's based on bicounty 
fiaures from the 1970 census.'' 

llouseknecht said the city has been 
cracking down on contractors. He said 
contractors are no tonger allowed to 
proceed with a job before submitting 
an affirmative action plan. He also 
.said he bas formed a committee of 12 
representatives of contractors, unions ana community groups to find ways to 
improve compliance with federal hir-
ing =-· The committee's fll'St ~acbeduledforDec. 22. 

Weber and part:icioants at the meet-

ing also stressed that unions and com­
munity agencies must establish train­
ing programs for minorities and 
women and must advertise job open­
ings. 

He also said ~encies, such as UC_Al1 which ref er minorities to unions ana 
contractors, have an obligation to pre­
pare the ~ele they ref er. "The agen­
cies shouldn t just drop the guY. off at 
the ~ob site. They sllould tell him 
what s ex~ted of him and what mate­
rials he needs . He should introduce the 
new worker to the foreman and check 
periodically to make sure there are no 
problems with him. Otherwise, the con­
tractors won't ~o to the agency for 
another referral, 'Weber saicf. 
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Contractors “Have Met’ 
Affirmative Action Goal

By CALVERT L. ASHER 
Business Editor

“I know of no major contractors not 
now in compliance with the affirmative 
action program,” a representative of 
the city's urban and economic develop- 
ment department said at the weekend.

His comments came in the wake of a 
mid-November crackdown by the city 
administration on contractors and sub­
contractors working on federally fund­
ed projects in the City of Utica who 
have failed to hire minority employees 
or use minority subcontractors. Such 
affirmative action is mandated by 
Uncle Sam for all contracts in which 
federal funds are involved. Violators 
could face “debarment” from any 
future U.S. government contracts. The 
city could also be threatened with the 
loss of further federal construction 
grants. A spokesman said federal con­
struction grants given to the city had 
already totaled about $10 million, of 
which about $6 million has been spent

At the time the city demanded that 
contractors comply, it was estimated 
ihat fewer than 50 percent had 
employed minorities.

Robert Shields, director of communi­
ty development, said at the weekend 
that between 75 and 100 percent of the 
contractors and subcontractors work­
ing on federally funded city projects 
had now complied with affirmative 
action. At the same time, the city’s 
compliance officer, Daryl Grant,

declined to identify those who had 
failed to comply.

Shields said the contractors came 
into line after the crackdqwn 
announcement, subsequent meetings 
with city and federal officials and 
newspaper articles pointing to the 
penalties the U.S. Labor Department’s 
Office of Federal Contracts and Com­
pliance Programs (OFCCP) in 
Syracuse coulcfimpose.

But before OFCCP came into the pic­
ture, the Utica Community Action 
Inc.’s (UCAI) executive director, Mary 
Taylor, and her manpower specialist 
ana equal opportunity officer Jesse 
Pittman called upon the city to insist 
upon compliance.

UCAI’s call for action came after 
Pittman said he had received com­
plaints from minorities that jobs were 
not opening up for them on federally 
funded programs.

A spokesman for OFCCP, which is 
supposed to monitor affirmative action 
programs involving federal money, 
said then that his office “had not been 
as observant as we should have been.” 
Charles Weber, assistant to Garland 
Sweeney, OFCCP district director, laid 
the blame on a “lack of communica­
tion in the Utica area.” Weber said 
then that contractors had 30 days to 
comply with the affirmative action 
program or face “debarment.”

Early last month, Weber came to 
Utica to meet with city officials, con­
tractors, labor unions and community 
agencies.

He told the group that his agency had 
been remiss in not monitoring the Uti­
ca area, adding that now that they (the 
contractors) knew the requirements 
“we have to show that we (OFCCP) 
mean business.”

An OFCCP spokesman said at the 
weekend that ne expected the city 
would send his agency a list of those 
contractors still not in compliance so 
OFCCP could further investigate the 
reasons.

He said he would not release the 
names of the non-complying contrac­
tors because “it wouldn’t be fair to 
them.”

Robert Freeman, executive director 
of the state’s Committee on Public 
Access to Records, said if a list of con­
tractors who did not comply is avail­
able, it is a public record and should be 
released to the press.

Grant said that a Dec. 22 meeting at 
City Hall brought together contractors, 
union officials, UCAI representatives 
and others in the community.

He said that the meeting centered on 
minority participation in apprentice­
ship programs.

4

Grant said that the city is seeking 
funds from the U.S. Labor Department 
to launch apprenticeship programs 
such as bricklaying, carpentry and 
electrical work.

He was unable to provide a figure on 
the number involved in the apprentice­
ship program nor could he give a dol­
lar value of the funds sought.

“It’s still in the planning stages,” 
Grant said.

He listed himself as among those 
representatives named to an affirma­
tive action committee after the Dec. 22 
meeting. Others are Dr. David Brown 
of the National Association for the 
Advancement of Colored People; Arcy 
Degni, president of the Utica Building 
Trades Council; Jack Endryck, execu­
tive director of the Mohawk Valley 
Builders Exchange; William Gaetano 
of Charles A. Gaetano Construction 
Corp.; Michael Houseknecht, city com­
missioner of urban and economic

development; Betty Jones of Corn Hill 
People United; Louis Joseph of the 
Bricklayers and Allied Craftsmen’s 
Union Local 19; Bernie Kasby of the 
Plumbers and Steamfitters Union 
Local 79; Diane Messuri of Mohawk 
Valley Community College’s vocation­
al skills program; Joseph Miller, presi­
dent of Uticon Corp.; James Searcy of 
Demika Construction, a minority con­
tractor, and Shields.

He said another meeting of the com­
mittee is scheduled for Jan. 19 in the 
Common Council chambers at City 
Hall.

Grant said that contractors now 
must submit in advance work force 
sheets showing who is on the job, what 
skills are involved and whether minori­
ties have been employed.

Grant said the U.S. Labor Depart­
ment also requires that a monthly 
manpower utilization report be submit­
ted by the contractor with a copy going 
to the city.

In addition to minorities, the affirm­
ative action program requires that 
employment preference be given quali­
fied disabled or Vietnam veterans. 
Additionally, under the Equal Employ­
ment Opportunity Act, employers can­
not use age as a deterrent m hiring, or 
discriminate against women or the 
handicapped. A Supreme Court deci­
sion last June reinforced affirmative 
action in employment.

There are some exceptions for feder­
al contractors. They do not have to list 
job openings if they plan to fill them 
through promotion, transfer or a layoff 
recall or the positions are for execu­
tives or professionals paid more than 
$25,000 annually.

“We have to determine whether the 
construction contractors are covered 
by agreements with various union 
trades (under the Hometown Plan),” 
he said.

He said some contractors and/or sub­
contractors are not part of the Home­
town Plan program. But, he said they 
are still subject to federal standards.

“We have to make a personal check 
first and determine the issues,” the 
spokesman said.

He said there are two procedures, 
one administrative and the other judi­
cial. In the administrative procedure, 
a complaint is governed by OFCCP 
rules and regulations. In the judicial 
move, the violator is brought before a 
federal judge, he said, and, depending 
upon the circumstances, the contractor 
could be removed from a contract 
award that involved federal money.

“That’s part of the regulatory 
requirement,” he said.

About 90 contractors had been work­
ing on the city’s federally funded pro-

grams, including such projects as the 
osmopolitan Center, the Neighbor­

hood Center, senior day centers, down­
town sidewalk improvement, street 
repaving and neighborhood and park 
improvements. Funds came from 
Community Development and Eco­
nomic Development Administration 
programs. About 200 workers were 
involved in these projects.

Grant, who was hired by the Utica 
administration to check compliance 
with equal opportunity laws, gave the 
$10 million construction grant figure.
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Contractors 'Have et' 
Affirlllative Action Goal 

By CALVERT L. ASHER 
Business Editor 

"I know of no major contractors not 
mw in compliance with the affll'mative 
action ~gram," a representative of 
the city's urban and economic develop­
ment department said at the weekend. 

His comments came in the wake of a 
mid-November crackdown by the city 
administration on contractors and suo­
eentractors wo~ on federally fund­
ed pro~ts in the City of Utica who 
bawe failed to hire minority employees 
er use minority subcontractors. such 
affirmative action is mandated by 
Uacle Sam for all contracts in which 
federal funds are involved. Violators 
could face "debarrment" from any 
future U.S. government contracts. The 
dtJ could also be threatened with the 
loss of further federal construction 
~- A spokesman said federal con­
struction grants given to the city had 
already totaled about $10 million, of 
which about $6 million has been spent. 

At the time the city demanded that 
"Cllltractors comply, 1t was estimated 
uaat fewer than 50 percent had 
employed minorities. 

Wert Shields, director of communi­
ty 41 velopment, said at the weekend 
dull between 75 and 100 percent of the 
cellllractors and subcontractors work­
ing on federall)'. funded city projects 
baa now complied with alflrmative 
action. At the same time, the city's 
compliance officer, Daryl Grant, 

- ~-------•~--'--~--

declmed to identify those who had He said he would not release the 
failed to comply. names of the non-compl~g contrac­

Shields said the contractors came 
into line after the crackdown 
announcement subseouent meetin~ 
with city and federal officials and 
newspaper, articles pointing to the 
penalties the U.S. Labor Department's 
Office of Federal Contracts and Com­
pliance Programs (OFCCP) in 
Syracuse could1mpose. 

But before OFCCP came into the pic­
ture, the Utica · Community Action 
Inc.'s (UCAI) executive director, M~ 
Taylor, and her manpower spetjalist 
and equal opportunity officer Jesse 
Pittman called upon the city to insist 
upon compliance. 

UCAI's call for action came after 
Pittman said he had received com­
plaints from minorities that k,bs were 
not o~ning up for them on federally 
fundea programs. 

A spokesman for OFCCP, which is 
supposed to monitor affirmative action 
programs involving federal money, 
said then that his office "had not been 
as observant as we should have been." 
Charles Weber assistant to Garland 
Sweeney, OFCCP district director, laid 
the blame on a "lack of communica­
tion in the Utica area." Weber said 
then that contractors had 30 days to 
comply with the affirmative action 
program or face "debarrment." 

Early last month, Weber came to 
Utica to meet with city officials, con­
tractors, labor unions and community 
agencies. 

He told the group that bis agency bad 
hffn remiss in not monitoring the Uti­
ca area, adding that now that they (the 
contractors) inew the ~ments 
"we have to show that we (OFCCP) ............. 

An OFCCP spokesman said at the 
weekend that he expected the city 
would send his agency a list of those 
contractors still not in comp_liance so 
OFCCP could further investigate the 
reasons. 

"We have to determine whether the 
construction contractors are covered 
by agreements with various union 
trades (under the Hometown Plan)," 
he said. 

He said some contractors and/or sub­
contractors are not part of the Home­
town Plan program. But, he said they 
are still subJecfto federal standards. 

"We have to make a personal check 
first and determine the issues," th 
spokesman said. 

He said there are two procedures, 
one administrative and the other judi­
cial. In the administrative procedure, 
a complaint is governed 6y OFCCP 
rules and reRUlations. In the judicial 
move, the violator is brought oefore a 
federal judge, he said, and, depending 
upon the circumstances, the contractor 
could be removed from a contract 
award that involved federal money. 

"That's part of the regulatory 
requirement," he said. 

About 90 contractors had been work­
ing on the city's federally funded pro­
grams, including such projects as the 
CosmQPOlitan Center, the Neig!lbor­
hood Center, senior day centers, aown­
town sidewalk improvement, street 
repaving and neiJzhborhood and park 
improvements. Funds came from 
Community Development and Eco­
nomic Development Administration 
programs. About 200 workers were 
involved in these projects. 

Grant, who was hired by the Utica 
administration to check compliance 
with ~ual opportunity laws, gave the 
$10 million construction grant figure. 

tors because ''it woulclri t 6e fair to 
them." 

Robert Freeman, executive director 
of the state's Committee on Public 
Access to Records, said if a list of con­
tractors who did not comply is avail­
able, it ls a pqblic record and should be 
released to &lie press. _ 

Grant said that a Dec. 22 meeting at 
City Hall b~t together contractors, 
umon officials, UCAI representatives 
and others in the commumty. 

He said that the mee~ centered on 
minority participation in apprentice­
ship programs. 

Grant said that the city: is seeking 
funds from the U.S. Labor Department 
to launch apprenticeship programs 
such as bricklaying, carpentry and 
electrical work. 

He was unable to provide a figure. on 
the number involved in the ap_prentice­
ship ~rogram nor could he give a dol­
lar value of the funds sought. 

"It's still in the planning stages," 
Grant said. 

He listed himself as among those 
representatives named to an affirma­
tive action committee after the Dec. 22 
meeting. Others are Dr. David Brown 
of the National Association for the 
Advancement of Colored People; Arey 
Deg¢, 11resident of the Utica Building 
Trades Council; Jack En~ck, execu­
ti,e director of the Mohawk Valley 
Builders Exchanie; William Gaetano 
of Charles A. G'aetano Construction 
Corp.; Michael Houseknecht, city com­
missioner of urban and economic 

.. 

development; B~ Jones of Corn Hill 
Peopl~ United; Louis Jose~ of the 
Bricltla_yers and Allied Craftsmen's 
Union Local 19; Bernie Kasby of the 
Plumbers and Steamfitters Union 1 

Local 79; Diane Messuri of Mohawk 
VaQ~y: Community College's__vocation-
al skills _pl'9gl'am; Joseph-Miller, presi­
dent of Uticon Cory.; James Searcy of 
Demika Construction, a minority con­
tractor, and Shields. 

He said another meeting of the com­
mittee is scheduled for J""an. 19 in the 
Common Council chambers at City 
Hall. 

Grant said that contractors now 
must submit in advance work force 
sheets showing who is on the job, what 
skills are invofved and whether minori­
ties have been employed. 

Grant said the U.S. Labor Depart­
ment also r~uires that a monthly 
manpower utilization report be submit­
ted tiy ~e contractor with a copy going 
tothec1ty. 

In addition to minorities, the affirm­
ative action pr~am requires that 
employment preference be given quali­
fied disabled or Vietnam veterans. 
Additionally, under the Equal Employ­
ment Opportunity Act, employ~~s can­
not use age as a deterrent m hiring, or 
discriminate against women or the 
handicap~. A Supreme Court deci­
sion last June reinforced affirmative 
action in employment. 

There- are some exceptions for feder­
al contractors. They do not have to list 
job o~ if they plan to fill them 
throuJdl promotion, transfer or a layoff 
recalf or the positions are for execu­
tives or professionals paid more than 
$25,000 annually. 
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REGION II

DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT 
NEW YORK REGIONAL OFFICE 

26 FEDERAL PLAZA 

NEW YORK, NEW YORK 10007

April 1,. 1981

GROTTglED MAIL - HBFOBH RECEIPT REQUESTED IN REPLY REFER TO

Mr. Charles A. Gaetano
C.A* Gaetano Construction Corporation
1506 Whitesboro Street
Utica, New York 13502

Attention: Ms. Julie Booth, EEO Officer

Bear Mr. Gaetano:

Thank you for your prompt response to our request for 
documentation supporting your Corporation's utilization 
of minority contractors under the Community Development 

Block Grant Program.

Ve have examined the facts of the complaint filed against 
you under Title Y1 of the Civil Bights Act of 196i+. We 

have concluded that the provisions of Title YI had not 

been violated.

We have, therefore, determined not to seek a resolution 
of the issues raised in the complaint. You are advised, 
however, that if the complainant considers our deter­
mination to be incorrect he has a right to seek further 

redress.

Thank you again for your cooperation.

Sincerely,

Earle W. Fisher 
Regional Director

for Fair Housing and Equal Opportunity

u

if."

m 6 1981

AREA OFFICES
BUFFALO, NEW YORK• CAMDEN, NEW JERSEY • NEWARK, NEW JERSEY • NEW YORK, NEW YORK*SAN JUAN, PUERTO RICO

11111!''7 

DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT 
NEW YORK REGIONAL OFFICE 

26 FEDERAL PLAZA 

NEW YORK, NEW YORK 10007 

April 1,. 1981 
CERTIFIED MAIL - BE'.l'UJDJ BEOEIPT REQlJEHED 

Mr. Oharlea A. Gaetano 
C:.'A. Gaetauo Construction Corporation 
1506 Whitesboro Street 
Utica, Bew,York 1)$02 

Attention: Ms. Julie Booth, EEO Officer 

Dear Mr. Gaetano: 

Thank you for your prompt response to our request for 
documentation aupporti.Dg your Corporation's utilization 
of minority contractors under the Community Development 
Bl0ck Grant Program. 

We have axam1D"ld the facts of the complaint filed against 
you imder Title VI of the Civil Rishta Act of 1964. We 
have concluded that the provisions of Title VI bad.,;not 
been violated. 

We have, therefore, dete:mined not to seek a reaolutian 
of the issues raised in the complaint. You are advised, 
however, that if the complainant conaidera our deter­
miDati0n .. to be incorrect he baa a right to seek further 
redress. 

Thank you again for your eoopen.tion. 

Sincerel7, 

QM,V'YV1d--~ 
Earle W. Fisher 
Regional Director 

for Fair Rousing &DA Equal Opportlmi v 

IN REPLY REFER TO: 

2ES 

AREA OFFICES 
BUFFALO, NEW YORK• CAMDEN, NEW JERSEY• NEWARK. NEW JERSEY• NEW YORK. NEW YORK• SAN JUAN, PUERTO RICO 
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REGISTERED - RETURN RECEIPT REQUESTED 

CERTIFIED NO. 271738

March 4, 1981

Department of Housing & Urban Development 
New York Regional Office 
26 Federal Plaza 
New York, NY 10007

Attn: Mr. Earle W. Fisher
Regional Director 

Fair Housing & Equal Opportunity

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/733-4611

Re: Discrimination complaint against C. A. Gaetano Construction
by Demika Enterprises (James Searcy)

Investigator: Mrs. Patricia Webster

Dear Sir:

Upon receipt of your letter of February 11, 1981, we contacted Mrs. 

Webster at your office and she advised who the complaintant was.
She stated she would contact me after she spoke with Mr. Searcy; which 
she did on February 25, 1981. Per her request, enclosed herewith you 
will find the following data.

PACKAGE NO. 1 - Ref. Clinton Manor Apartments
- Advertisements
- Demika Correspondence

PACKAGE NO. 2 - Gaetano Construction Affirmative Action Program, EE0 
letters, minority employees

PACKAGE NO. 3 - Clinton Manor Apartments Subcontractors w/backup

PACKAGE NO. 4 - Steinhorst Housing MBE and minority status.

PACKAGE NO. 5 - Canastota Elderly Housing MBE and minority status.

We trust this is the information you seek. We do not feel we have been 
discriminatory in any manner. We have advertised in all local papers 
and have dealt closely with Utica Community Action and the City of Utica 
EE0 officer in trying to find qualified minority employees.

Please advise if further information is required.

Very truly yours,

CHARLES A. GAETANO CONSTRUCTION CORPORATION

Julie C. Booth
limb.

... 
., REGISTERED - RETURN RECEIPT REQUESTED ,. 

-

-· 

CERTIFIED NO. 271738 

March 4, 1981 

Department of Housing & Urban Development 
New York Regional Office 
26 Federal Plaza 
New York, NY 10007 -

Attn: Mr. Earle W. Fisher 
Regional Director 
Fair Housing.& Equal Opportunity 

1506 Whitesboro St. • Utica, N.Y. 13502 
Phone 315/133-4611 

Re: Discrimination complaint against C. A. Gaetano Construction 
by Demika Enterprises (James Searcy) 

Investigator: Mrs. Patricia Webster 

Dear S_ir: 

Upon receipt of yout-letter of February 11, 1981, we contacted Mrs. 
Webster at your office and she advised who the ~omplaintant was. 
She stated she would contact me after she spoke with Mr. Searcy; which 
she did on February 25, 1981. Per her request, enclosed herewith you 
will find the following data. 

PACKAGE NO. 1 Ref. Clinton Manor Apartments 
Advertisements 
Demika Correspondence· 

. 
PACKAGE NO. 2 - Gaetano Construction Affirmative Action Program, EEO 

· letters, minority employees . 

. PACKAGE NO. 3 - Clinton Manor Apartments Subcontractors w/backup 

PACKAGE NO. 4 - Steinhorst Hous·ing MBE and minority status. 

PACKAGE NO • .5 - Canastota .Elderly Housing MBE and minority status. 

We trust this is the information you seek. We do not feel we have been 
discriminatory in any manner. We have advertised in all local papers 
and have dealt closely with Utica Cotmnunity Action and the City of Utica 
EEO officer in trying to find qualified minority employees. 

Please advise if further informatio.n -is required. 

Very truly yours, 

CHARLES A. GAETANO CONS_TRUCTION CORPORATION 

bcu~ 
Julie c. Booth 



T8/VE

31 VO UP MUVHlSOd

ire*S33d QNV 30VlS0d TV101

t
AU3Araaa3ioittiS3u 

HUM AdBAraa dO SS3UQQV 
QNV iiva 'INOHM 01 MOHS

|r
e

t
u

r
n

 r
e

c
e

ip
t

 s
e

r
v

ic
e

O
PT

IO
N

A
L

 S
E

R
V

IC
E

S

| C
O

N
SU

L
T

 P
O

ST
M

A
ST

E
R

 F
O

R
 F

E
E

S

3
AH3AI13Q

0310IH1S3H H1IM Q3U3An3Q 
31VQ QNV INOHM 01 MOHS

3
AH3AIT3Q 

dO SS3HQGV QNV 
‘31 VO *WOHM 01 MOHS

03d3An30 31VQ 
ONV INOHM 01 MOHS

3AU3AD3a Q310ldlS3d

3AU3An3CnviD3dS

• 00

333 Q3I3LLU30

98*1 *30VlS0d

£0001 AM *VOA *aM
3000 dIZ ONV 31V18 ‘ O d

®ZBld TBi9p9i 9Z 0NQNVI33B1S

anH jo *5daa
0X1N3S

(esj9A9u sag)
HVM 1VN0U.VNUUN1 HU ION 

-030IAOU 39VH3A03 XMVHOSNI ON

HVW 031311333 303 ldl3333

'\861IIZ v, ;«*

PS
 F

or
m

 3
80

0,
 A

pr
. 1

97
6

NI: ~ 2711-38 ~ 
RECEIPT FOR CERTIFIED MAIL 

NO INSURANCE COVERAGE PROVIDED­
NOT FOR INTERNATIONAL MAIL 

(See Reverse) 
SENT TO 

Dept. of HUD 
STREET AND NO. 
26 Federal Plaza 

P.O., STATE AND ZIP CODE 
New York, NY·l0007 

POSTAGE $ l.tst> 

:a CERTIFIED FEE • SC, 
Ill SPECIAL DELIVERY ¢ IL 
a: 

RESTRICTED DELIVERY ¢ 0 
IL :a Ill 
15 u u SHOW TO WHOM AND 

.45 ¢ lo s: s: DA TE DEUVERED a: 15 C Ill 
:Ii II) II) SHOW TO WHOM, DA TE, 

lo ..I ... AND ADDRESS OF ¢ C A. 
0 z iii DELIVERY 
A. Q u SHOW TO WHOM AND DATE ... Ill ... a: DELIVERED WITH RESTRICTED ¢ ..I A. 
i 0 z DELIVERY 

a: z ::::, SHOW TO WHOM, DATE AND 0 ti ADDRESS OF DELIVERY WITH ¢ u a: RESTRICTED DELIVERY 

TOTAL POSTAGE AND FEES $J.ll 
POSTMARK OR DATE 

3/4/81 



NITED STATES POSTAL SERVICE 
OFFICIAL BUSINESS

SENDER INSTRUCTIONS 
t_younrame, address, and ZIP CODE In the space below.

of article if space
tnoorse article "Return Receipt Requested" adjacent to 
number.

• uuinpiBie uems i, t, ana a on me reverse.• Moisten gummed ends and attach to front 
permits. Otherwise affix to back of article.

RETURN
TO

PENALTY FOR PRIVATE 
USE TO AVOID PAYMENT 

OF POSTAGE. $300

Charles A. Gaetano Construction Corp.

(Name of Sender)

1506 Whitesboro St.

(Street or RO. Box)

Utica, NY 13502

(City, State, and ZIP Code)

NITED STATES POSTAL SERVICE 
OFFICIAL BUSINESS 

SENDER INSTRUCTIONS 
t your name, address, and ZIP COOE In the space below. 
• Complete Items 1, 2, and 3 on the reverse. 
• Moisten gummed ends and attach to front of article H space permits. Otheiwise affix to back of article. 
• Endorse article "Return Receipt Requested" adjacent to number. 

RETURN 
TO I 

PENALTY FOR PRIVATE 
USE TO AVOID PAYMENT 

OF POSTAGE, $300 

Charles A. Gaetano Construction Corp. 
(Name of Sender} 

1506 Whitesboro St. 
(Street or P.O. Box} 

Uti"ca, NY 13502 
(City, State, and ZIP Code} 

; 
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9 SENDER: Complete items 1, 2, and 3.
Add your address in the 

reverse.____________
RETURN TO" space on

1. The following service is requested (check one).
H Show to whom and date delivered— :..... »4.5_C
□ Show to whom, date, and address of delivery-------<t
□ RESTRICTED DELIVERY

Show to whom and date delivered................ .......<t
□ RESTRICTED DELIVERY

Show to whom, date, and address of delivery. $-----
(CONSULT POSTMASTER FOR FEES)

2. ARTICLE ADDRESSED TO:
Dept, of Housing & Urban Development 
N.Y. Regional Office, 26 Federal 
Plaza. New York. NY 10007

3. ARTICLE DESCRIPTION:
REGISTERED NO. CERTIFIED NO. INSURED NO. 

271738
(Always obtain signature of addressee or agent)

I have received the artjtfe described above"
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r 

'-0 
en ,, 
~ 
~ 
> 
~ 

<0 .... .... 

JJ 
m 
-i 
C: 
JJ 
z 
:xi 
m 
(") 
m 
·=t; 
:-I 
:xi 
m 
G) 

en 
-i 
m 
:xi 
m 
.!=I 

e SENDER: Complete items 1, 2, and 3. 
Add your address in the ""RETURN TO" space on 

reverse. 
. , 

1. The following service is requested lcheck one). 
Kl Show to whom and date delivered .... : .. : ..• 4 5 ¢ 

• Show to whom, date, and address of delivery .. __ ¢ 

• RESTRICTED DELIVERY 
Show to whom and date delivered ........... __ ¢ 

• RESTRICTED DELIVERY 
Show to wh.om. date, and address of delivery.$ __ 
(CONSULT POSTMASTER FOR FEES) 

2. ARTICLE ADDRESSED TO: 
Dept. of Housing & Urban Developmen 
N.Y. Regional Office, 26 Federal 
Plaza New York NY 10007 
3. ARTICLE DESCRIPTION: 
REGISTERED NO. CERTIFIED NO. INSURED NO. 

271738 
(Always obtain signature of addressee or agent) 



Charles A. Gaetano Construction Corp.
1506 Whitesboro St.
Utica, NY 13502

March 4, 1981

CLINTON MANOR APARTMENTS, FRANKLIN AVE., CLINTON, NEW YORK 
HUD #013-EH010-NP-WHA-L8

Attached herewith is all data pertaining to subject project.

Advertised in the Utica Observer Dispatch 9/20, 21, & 22, 1980
Advertised in the Rome Daily Sentinel 9/22, 23, & 24, 1980
(Attached: Our request to papers dated 9/19/80, Legal Notice and

notarized statement from each paper)

Sign-in-Sheet from those responding to ad. (Note: All were Small

Business Enterprises; the only Minority enterprise was Demika 
Construction. His name and company was filled in by this office, 
as he wrote a letter and did not sign sheet)

Demika Letter dated 9/25/80 responding to ad.

Gaetano Memo dated 10/1/80 to Demika.

Demika 10/24/80 Proposal on 4 items, labor only. Note: He was advised

to quote labor only on Sections 07311 and 08520 but all others were 
to be labor and material; thus he updated his proposal.

Gaetano ltr. dated 11/17/80 to Demika. The reason for this letter is 

his proposal gave no scope of work as you will note in other proposals. 
He being basically a broker and no work force, we wanted to know who 
would be doing the work quoted on, especially painting and carpet 
installation, as these are critical items. On speaking with Mr. Traube 
of his office, he did not know.

Gaetano ltr. dated 11/20/80 to Demika regarding his proposal.

Gaetano ltr. dated 1/20/81 to HUD-Buffalo regarding Demika Construction 
in response to a telephone call from Mr. Martin to our office. The 
City of Utica also filed a report by Daryl Grant, but we do not have 

a copy.
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Charles A. Gaetano Construction Corp. 
1506 Whitesboro St. 
Utica, NY 13502 

CLINTON MANOR APARTMENTS , FRANKLIN AVE. , CLINTON, NEW YORK 
HUD 4/:013-EHOlO-NP·WHA-LS 

Attache~ herewith is all data pertaining to subject pro'ject. 

Advertised 
Advertised 
{Attached: 

in the Utica Observer Dispatch 9/20, 21, & 22, 1980 
in the Rome Daily Sentinel · 9/22, 23, & 24, 1980 

Our request to papers d~ted 9/19/80, Legal Notice and 
notarized statement from each papei:} 

March 4, 1981 

Sign-in-Sheet from those responding to ad. {Note: ~llwere Small 
Business Enterprises; the only Minority enterprise was Demika 
Construction. His name and company was filled in by this office, 
as he wrote a letter and did not sign sheet} 

Demik.a Letter dated 9/25/80 responding to ad. 

Gaetano Memo dated 10/1/80 to Demika. 

Demika 10/24/80 Proposal on 4 items,·labor only. Note: He was·advised 
to quote labor only on Sections 07311 and 08520 but all others were 
to be labor and material; thus he updated his proposal.. 

Gaetano ltr. dated 11/17/80 to Demika. The reason for this letter is 
his proposal gave no scope of work as you will note in other proposals. 
He being basically a broker and no work force, we wanted to know who 
would be doing the work quoted on, especially painting and carpet 
installation, as these are critical items. On speaking with Mr. Traube 
of his office, he did not know. 

Gaetano ltr. dated 11/20/80 to Demika regarding his proposal. 

Gaetano ltr. dated 1/20/81 to HUD-Buffalo regarding D~'ika Construction 
in response to a telephone call from Mr. Martin to our office. The 
City of Utica also filed a report by Daryl Grant, but we do not have 
a copy. 
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CLINTON MANOR APARTMENTS, FRANKLIN AVE., CLINTON, NEW YORK 
HUD #013-EH010-NP-WHA-L8

Attached herewith is the following data:

Charles A. Gaetano Construction Corp. AFFIRMATIVE ACTION PROGRAM.

Gaetano ltr. on EEO attached to all subcontract agreements.

Gaetano ltr. on EEO sent to all Unions with which we have bargaining 

agreements.

Gaetano ltr. sent to any subcontractors not complying with minority hiring.

Gaetano ltr. to all superintendents regarding minority workers.

Gaetano CC-257 Monthly Employment Utilization Report for Steinhorst 
Housing a federally funded project, for November," December 1980 and 

January 1981 showing minorities at job site. They are:

S. Perez - Carpenter - Hispanic 
M. Smith - Laborer - Black 
J. Taylor - Carpenter - Black
L. Thompson - Electrician - Black

On February 1981 report to be filed this week will be an 
additional 2:

J. Dixon - Carpenter Apprentice - Black
M. Massard " " - Black

Gaetano,CC-257 Monthly Employment Utilization Report for CLINTON MANOR 
September 1980 thru January 1981.

M. McCovery - Carpenter - Black
G. Norris, Jr. - Carpenter - Black
W. Sooks - Laborer - American Indian 
A. McKinley - Laborer - Black 
D. Harris - Carpenter - Black

H. Campos - Electrician - Hispanic 

M. Ferrare - Laborer - Woman
Y. Chargo - Carpenter - Woman

Charles A. Gaetano Construction Corp. March 4, 1981
1506 Whitesboro St.

Utica, NY 13502
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Charles A. Gaetano Construction Corp. 
1506 Whitesboro St. 
Utica, NY 13502 · 

CLINTON MANOR APARTMENTS, FRANKLIN AVE., CLINTON, NEW YORK 
HUD #013-EH010-NP-WHA-L8 

Att11ched herewith is the following data: 

March 4, 1981 

'Charles A. Gaetano Construction Corp. AFFIRMATIVE ACTION PROGRAM, 

Gaetano ltr. on EEO attached to all subcontract agreements. 

Gaetano ltr. on EEO sent to all Unions with which we have bargaining 
agreements. 

Gaetano ltr. sent to any subcontractors not complying with minority hiring. 

Gaetano ltr. to all superintendents regardin~ minority workers. 

Gaetano CC-257 Monthly Employmellt Utilhation Report for Steinhorst 
Housi11g a federally funded project, for November,' December 1980 and 
January 1981 showing minorities at job site. They are: 

S. Perez - CarpenteT .- Hispanic 
M. Smith - Laborer - Black 
J. Taylor - Carpenter - Black 
L, Thompson - Electrician - Black 

On February 1981 report to be filed this week will be an 
additional 2: 

J. Dixon - Carpenter Apprentice - Black 
M. Massard - " " - Black 

Gaetano,CC-257 Monthly Employment Utilization Report for CLINTON MANOR 
September 1980 thru January 1981 • . 

M. Mccovery - Carpenter - Black 
G. Norris, Jr. - Carpenter - Black 
W. Sooks - Laborer - America,:,. Indian 
A. McKinley - Laborer - Black 
D. Harris - Carpenter - Black 
H. Campos - Electrician'." Hispanic 
M. Ferrare - Laborer - Woman 
Y. Chargo - Carpenter - Woman 

J?,ACKAGE NO. 2 
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CLINTON MANOR APARTMENTS, FRANKLIN AVE., CLINTON, NEW YORK 
HUD #013-EH010-NP-WHA-L8 (100 units elderly housing, federally funded)

Charles A. Gaetano Construction Corp. March 4, 1981
1506 Whitesboro St.
Utica, NY 13502

SUBCONTRACTORS AT ABOVE PROJECT PER DIVISION NO. OF SPECIFICATIONS:

DIVISION SUBCONTRACTOR

2 - Sitework Button Chittenango, 303 Tuscarora Rd.

Chittenango, NY
(This was pre-negotiated and they worked 

with us on putting total package together 
in order to arrive a pre-determined 
construction cost)

2 - Paving

3 - Concrete

Costello Blacktop, Herkimer Rd., Frankfort, NY 
(Attached: Reed Paving for 32,801 -tO&T

Murray's Paving for 64,472)

By Gaetano Construction

4 - Masonry Materials by Gaetano, labor only J. Spataro

5 - Metals By Gaetano Construction

(w/attachments) 

SUBCONTRACT PRICE

$169,000

32,650

48,000

6 - Carpentry S D & F - an MB^ for installation of wood trusses 3,000

Barden & Robeson - Materials only - All carpentry 
work by Gaetano

7 - Roofing & Montero Enterprises - MBE - 1710 Whitesboro St.
Siding Utica, NY 7,650 Roofing

Change Order 14,434 Siding

NOTE: Demika quote for installation of roofing 
was $13,866.92, versus $7,650.

Also attached: Houghton Roofing quote of $11,520

Houghton Siding quote of $17,250 
F & W Roofing @ $18/Square vs 
Montero @ $15/Square 

National Insulation Siding of $17,200

8 - Doors, Windows

& Hardware All work by Gaetano Construction - purchase of 

materials only.

Carpeting,
Resilient,

Rods, Shades Enjem's Inc., 110 E. State St., Herkimer, NY 

Also attached:Straight-Line Tile 

Resilient @ 58,820 
Carpeting @ 19,600 

Keates - Resilient @ 67,860 

Brownie: Carpet @ 16,875

Resilient @ 59,742

79,371

• 

-

--

Charles A. Gaetano Construction Corp. 
1506 Whitesboro St. 

March 4, i981 

Utica, NY 13502 

CLINTON MANOR APARTMENTS, FRANKLIN AVE., CLINTON, NEW YORK 
HUD #013-EHOlO-NP-WHA·LS (100 units elderly housing, federally funded) 

SUBCONTRACTORS AT ABOVE PROJECT PER DIVISION NO. OF SPECIFICATIONS: (w/attachments} 

DIVISION 

2 - Sitework 

2 - Paving 

3 - Concrete 

4 - Masonry 

5 - Metals 

6 - Carpentry 

7 - Roofing & 
Siding 

SUBCONTRACTOR 

Button Chittenango, 303 Tuscarora Rd. 
Chitt~nango, NY 
(This was pre-negotiated and they worked 
with us on puttlng total package together 
in order to ·arrive a pre-determined 
construction cost} 

Costello Blacktop, Herkimer Rd., Frankfort, NY 
(Attached: Reed Paving for 32,801•/cl~ 

Murray's Paving for 64,472} 

By Gaetano Construction 

Materials by Gaetano, labor only J. Spataro 

By Gaetano Construction 

SD & F - an MBE for installation of wood trusses. - . 

Barden. & Robeson - Materials only - All carpentry 
work by Gaetano 

Montero Enterprises - MBE - 1710 Whitesboro St. -Utica, NY 
Change Order 

NOTE: Demika quote for installation of roofing 
was $13,866.92, versus $7,650. 

Also attached: Houghton Roofing quote of $11,520 
Houghton Siding quote of $17,250 
F & W Roofing@ $18/Square vs 

SUBCONTRACT PRICE 

$169,000 

32,650 

48_,ooo 

I 3,000 

7,650 Roofing 
.14,434 Siding 

Montero@ $15/Square ' 
National Insulation Sid~ng of $17,200 

8 - Doors, Windows • 
& Hardware All work by Gaetano Construction - purchase of 

materials only. 

9 - Carpeting, 
Resilient, 
Rods, Shades Enjem1 s·Inc., 110 E. State St., Herkimer, NY 

Also attached:Straight•Line Tile 
· Resilient@ 58,820 

Carpeting @ 19, 600 
Keates - Resilient@ 67,860 
Brownie: Carpet@ 16,875 

Resilient@ 59,742 

79,371 
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SUBCONTRACTORS CONTINUED:

DIVISION SUBCONTRACTOR SUBCONTRACT PRICE

Note: All Carpet & Resilient bids were from
carpet dealersjwith breakdowns.
When we asked Mr. Traube of Demika who 
carpet installer would be, he did not 

know. Being the prime contractor and 
responsible for our subs, we must know 
who will do the work, if they are 
qualified, etc.

9 - Acoustical C. J. Milograno, 316 Ontario St., Utica, NY $ 7,000

9 - Metal Furring, 
gypsum drywall,
insulation, taping by J. V. Sgroi Co., 2017 Teall Ave.

Syracuse, NY 250,000

9 - Ceramic Tile Dick Tile & Marble Co., 1006 St. Vincent St.
Utica, NY 17,567

Attached: Keates @ $20,244

9 - Painting DiNicola & Ricci, 1506 Whltesboro St., Utica, NY 58,000

Attached: Sparkle Painting $67,777
Montero - MBE $117,379
Northeastern $ 60,500

\

Note: Again Demika would not advise who would
be doing the paintingto see if they 

were qualified and could do a project of 
this size. -

10 - Specialties - All work by Gaetano Construction. Material buys
only.

11 - Appliances - Mat'l buy - General Electric

12 - Cupboards - Mat'l buy - Installation by'Gaetano

14 - Elevator - Otis Elevator, Commercial Drive, Yorkvillej NY 21,198

15 - Plumbing - Armani Plbg., 108 Factory Ave., Syracuse, NY 182,000 *

16 - Electrical - Donohoe Electric, 4000 Milton, Syracuse, NY 218,500 *

* Negotiated with Gaetano to put entire package together.

-2-

J SUBCONTRACTORS CONTINUED: 

• 

DIVISION SUBCONTRACTOR 

Note: All Carpet & Resilient bids were from 
carpet dealers •.• with breakdowns. 
When we asked Mr~ Traube of Demika who 
carpet installer would be, he did not 
know. Being the prime contractor and 
responsible for our subs, we mu$t know 
who will do the work, if they are 
qualified, etc. 

9 - Acoustical C. J. Milograno,· 316 Ontario St., Utica, NY 

9 - Metal Furring, 
gypsum drywall, 
insulation, taping by J. V. Sgroi Co., 2017 Teall Ave'. 

Syracuse, NY 

9 - Ceramic Tile Dick Tile & Marble Co., 1006 St. Vincent St. 

9 - Painting · 

Utica, NY 
Attached: Keates@ $20,244 

DiNicola & Ricci, 1506 Whitesboro St., Utica, NY 

Attached.: Sparkle Painting $67,777 
Montero - ~E $117,379 
Northeastern $ 60,500 

Note: Again Demika would not adv.ise who would 
be doing the paintingto see if they. 
were qualified arid could do a project of 
tbis size •. 

10- Specialties - All work by Gaetano Construction. Material buys 
only. 

11 - Appliances• Mat'l buy - General Electric 

12 - Cupboar~s - Mat'l buy - Installation by·~aetano 

14 - Elevator - Otis Elevator, Commercial Drive, Yorkville, NY 

15 - Plumbing - Armani Plbg., 108 Factory Ave., Syracuse, NY 

16 - Electrical - Donohoe Electric, 4000 Milton, Syracuse, NY 

* Negotiated with Gaetano to put entire package together. 

SUBCONTRACT PRICE 

$ 7,000 

250,000 

17,567 

58,000 

21,198 

182,000 * 

218,500 * 
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SUBCONTRACTORS CONTINUED:

Note: Referring to Section 08520 of Demika Proposal, Gaetano Construction
elected to install windows themselves as his cost was $10,622 
and attached Montero Enterprises (MBE) was $6,028. It could be 
done cheaper by our own forces.

We would like to state at this time that Demika Enterprises has no office, 
per se, only a P.O. Box. We knew of no work force; thus all his items 
of work would be subbed out, but had no knowledge of who his subs would 
be, any breakdown or description of work involved, what materials would 
be supplied etc. I spoke with Mr. Robert Traube and Mr. Wayne Tatro 
his advisors who called this office* and they could not provide any 

answers.

There were additional quotes received on some items of work, but the prices 
were out-of-line compared to what was awarded.

PACKAGE-NO. 3

/~ , .• 

• 
-3-

SUBCONTRACTORS CONTINUED: 

Note: Referr.ing to Section 08520 of Demika Proposal, Gaetano Construction 
elected to install windoys themselves as his cost was $10,622 
and attached Montero Enterprises (MBE) was $6,028. It could be 
done cheaper by our own forces. 

We would like to state at this time that Demika Enterprises has no office, 
per se, only a P.O. Box. We kn~w of no work ·force; thus all his items 
of work would be subbed out, but had no knowledge of who his subs would 
be, any Qreakdown or description -of work involved, what materials would 
be supplied etc. I spoke with Mr. Robert Traube and Mr. Wayne Tatro · 
his .advisors who called this office, and they could not provide any 
answers. 

There were additional quotes received on some items of work, but. the prices 
were out-of-line compared to what was awarded. 

PACKACE·NO. 3 



Charles A. Gaetano Construction Corp. March 4, 1981
1506 Whitesboro St.
Utica, NY 13502

Also requested by Mrs. Patricia Webster, was status of any other projects 
we may be working on involved minorities or MBE's.

STEINHORST HOUSING, South & St. Vincent St., Utica, NY (100 units elderly - 
federally funded)

1. Legal Notice placed in Utica Observer Dispatch.

2. Notification to Labor Unions

All subcontracts have not yet been awarded.

Div. 2 - Paving - Attached are letters to (4) Minority Business Enterprises

for this work. Bids not in yet.

All concrete, masonry, and carpentry work being done by Gaetano Construction 
forces.

Roofing - Pulver Roofing,Co., 1418 Erie St., Utica, NY - i$33,356>00 

Quotes attached from Rieben $38,880
Continental Roof - $37,000

Attached is letter to Mr. Grady Tanner, an MBE Painter for various portions 
of painting work at subject project. To date we have not received his 

quotation.

Attached are quotes from Montero Enterprises an MBE, for sheetrock, 
insulation, taping, metal studs for "A" & "B" Bldgs. - Total $486,555. 
Awarded to J. V. Sgroi for $442,000.

In Package No. 2 attached shows our labor workforce breakdown for 
minorities on our CC-257 reports.

PACKAGE NO. 4
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Charles A. Gaetano Construction Corp. 
1506 Whitesboro St. 
Utica, NY 13502 

March 4, 1981 

Also requested by Mrs. Patricia We~ster, was status of any other projects 
we may be worktng·on involved minorities or MBE's. 

STEINHORST HOUSING, South & St. Vincent St., Utica, NY (100 units elderly -
federally funded) 

1. Legal Notice placed in Utica Observer Dispatch. 

2. Notification to Labor Unions 

All subcontracts have not yet been awarded. 

Div. 2 - Paving - Attached are letters to (4) Minority Business Enterprises 
for this work. Bids not in yet. 

All concrete, masonry, and carpentry work beini done by Gaetano,construction 
forces. 

Roofing - Pulver Roofing,Co., 1418 Erie St., Utica, NY -1$33,356_.00 
Quotes attached from Rieben $38,880 

Continental Roof - $37,000 

Attached is letter to Mr. Grady Tanner, an MBE Painter for various portions 
of painting work at subject project. To date we have not received his 
quotation .• 

Attached are quotes from Montero Enterprises an MBE, for sheetrock, 
imulation, taping, metal studs for "A" & "BIIBldgs. - Total $486,555. 
Awarded to J. V. Sgroi for $442,000. 

In Package No. 2 attached shows our labor workforce breakdown for 
minoriti.es on our CC-257 reports. 

PACKAGE NO. 4 



Another 100 unit elderly housing project we are presently working on is 
CANASTOTA ELDERLY HOUSING, Lamb & Deppoliti Ave., Canastota, NY. 
Construction has not yet started. Spring construction is anticipated.
Bids are now being received. There is no workforce as yet.

1. Legal notices for MBE's placed in Oneida Dally Dispatch, Rome 

Daily Sentinel, Utica Observer Dispatch & Canastota-Bee Journal.

2. Sign in Sheet responding to ad. None were MBE's, only small businesses

3. Paving: Attached are transmittals and/or letters to MBE enterprises.

Reed Paving - WBE
, Bargabos Construction - no bid received as yet 

Hill Driveway Maintenance 
BBL Paving
Wong-Foo Construction - no bid received as yet

4. Correspondence with McConnell Masonary an MBE - no quote as yet.

5. Correspondence with C. Jackson Roofing - no quote as yet (MBE)

6. Correspondence with Ontario Painting - no quote received. (MBE)

7. Painting subcontract to Northeastern for $57,465.

Attached: Galavotti Painting - $72,800

Eastern 62,000
DANA PAINT (MBE) 102,924

Also attached are letters frqm the Recruitment and Training Program dated 
10/10/80 which assist contractors in hiring of minorities. Our answer 

to them of 10/21/80; and February 20, 1981 setting up meeting.

Charles A. Gaetano Construction Corp. March 4, 1981
1506 Whitesboro St.
Utica, NY 13502
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Charles A. Gaetano Construction Corp. 
1506 Whitesboro St. 
Utica, NY 13502 

March 4, 1981 

Another 100 unit elderly housing project we are presently working on is 
CANASTOTA ELDERLY HOUSING, Lamb & DeppolHi Ave., Canastota, NY. 
Construction has not yet started. Spring construction is antici.pated. 
Bids are now being received. There is no workforce as yet. 

1. Legal notices for MBE' s placed -in Oneida Daily Dispatch, Rome 
Daily Sentinel, Utica Observer Dispatch & Canastota-Bee Journal. 

2. Sign in Sheet responding to ad. None were MBE's,·only small businesses. 

3. Paving: Attached are transmittals and/or letters to MBE enterprises. 
Reed Paving - WBE 
Bargabos Construction - no bid received as yet 
Hill Driveway Maintenance 
BBL Paving . 
Wong-Foo Construction - no bid rec_eived as yet 

4. Correspondence with McConnell Masonary an· ~E - no quote as yet. 

5. Correspondence with C. Jackson Roofing - no quote as yet (MBE) 

6. Correspondence with Ontario Painting - np quote received. (MBE) 

7. Painting subcontract to Northeastern for $57,465. 

Attached: Galavotti Painting_- $72,800 
Eastet'll 62,000 
DANA PAINT (MBE) 102,924 

Also attached are letters frOJD. the Recruitment and Training Program dated 
10/10/80 which assist contractors in hiring of minorities. Our answer· 
to them of 10/21/80; and February 20, 1981 setting up meeting. 
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V A

DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT 
NEW YORK REGIONAL OFFICE 

26 FEDERAL PLAZA 

NEW YORK, NEW YORK 10007

REGION II
February 11, 1981

IN REPLY REFER TO:
CERTIFIED MATT. - RETURN RECEIPT REQUESTED 2ES

Complaint No. 
02-81-02-020-300

Mr. Charles A. Gaetano
C.A. Gaetano Construction Corp.
1506 Whitesboro Street 
Utica, N.Y. 13502

Dear Mr. Gaetano:

This letter will notify you that a complaint containing 
allegations that your corporation has engaged in discriminatory 
practices has been received and officially filed with this 

Department.

The Departmental Regulations implementing Title VI of the 
Civil Rights Act of 1961+ provide for a prompt investigation 
whenever a complaint or any other information indicate a 
possible failure to comply with the nondiscrimination require­

ments of each of these laws.

Mrs. Patricia Webster of my staff has been assigned to investi­
gate this complaint and will be contacting you within the very 
near future. If you have any information you wish to convey, 
please feel free to contact Ms. Webster at (212) 261+-8061+ or 

writing to the above address.

Thank you for your cooperation in this matter.

Sincerely,

BUFFALO, NEW YORK « CAMDEN, NEW JERSEY • N EW A R K, N EW JERSEY • NEW YORK, N EW YORK* SA N JUAN, PUERTO RICO

Earle W. Fisher 
Regional Director

for Fair Housing and Equal Opportunity

AREA OFFICES

• 
,,-'. ~ 

-

REGION II 

DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT 
NEW YORK REGIONAL OFFICE 

26 FEDERAL PLAZA 

NEW YORK, NEW YORK 10007 

February 11, 1981 
CERTIFIED MAIL - RETURN RECEIPT REQUESTED 

Mr. Charles A. Gaetano 
C.A. Gaetano Construction Corp. 
1506 Whitesboro Street 
Utica, N.Y. 13502 

Dear Mr. Gae;tano: 

IN REPLY REFER TO: 

2ES 
Complaint No. 
02-81-02-020-300 

This letter will notify you that a complaint containing 
allegations that your corporation has engaged in discriminatory 
practices has been received and officially filed with this 
Department. 

The Departmental Regulations implementing Title VI of the 
Civil Rights Act of 1964 provide for a prompt investigation 
whenever a complaint or a:ny other informa.tion indicate a 
possible failure to comply with the nondiscrimination require­
ments of each of these laws. 

Mrs. Patricia Webster of my staff has been assigned to investi­
gate this complaint and will be contacting you within the very 
near future. If you have any information you wish to convey, 
please feel free to contact Ms. Webster at (212) 264-8064 or 
writing to the above address. 

Thank you for your cooperation in this matter. 

Sincerely, 

ftVduw, ;;-~ 
Earle W. Fisher 
Regional Director 

for Fair Bc~using and Equal Opportunity 

. ;· : ~ , -,.; J 

1,,1',\ ,.: • •~ d...::,. 1.J .:,,,,,,, , 

F . AREA OFFICES 
BU FALO, NEW YORK• CAMDEN, NEW JERSEY• NEWARK, NEW JERSEY• NEW YORK, NEW YORK• SAN JUAN, PUE'RTO RICO 



2E-Fisher

DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT 

REGION II

26 FEDERAL PLAZA, NEW YORK, NEW YORK 10278

OFFICIAL BUSINESS

Mr. Charles A. Gaetano 
C.A. Gaetano Construction Corp. 
1$06 Whitesboro Street 
Utica, N.Y. 13502

87

POSTAGE AND FEES PAID 

DEPARTMENT OF HOUSING 

AND URBAN DEVELOPMENT 

HUD-401

CERTIFIED

| No. 247814

MAIL
RETURN RECEIPT REQUESTED

/
,1

... 

,, 

2E-Fisher 

DEPARTMENT OF HOUSING ANO URBAN DEVELOPMENT 

REGION II 

28 FEDERAL. PL.AZA, NEW YORK, NEW YORK 10278 

OFFICIAL BUSINESS 

PENAL.TY FOR PRIVATE USE, $300 

EQUAL HOUSING 
OPPORTUNITY 

87 

" 

j 

Mr. Charles A. Gaetano 
C.A. Gaetano Construction Corp. 
1506 Whitesboro Street 
Utica, N.Y. 13502 

POSTAGE AND FEES PAID 

DEPARTMENT OF HOUSING 

AND URBAN OEVEL.OPMENT 

HUD-401 

U.S.MAIL 

CER TIFIE D 
No. ; 24 7814 · 

RETURN RECEIPT REQUESTED 

II 

,. 

1 




